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Narrating Your Stories



Kuwait Petroleum Corporation (KPC) is a corporation of economic character, 
run on a commercial basis and fully owned by the State. It is one of 
the world’s major oil & gas companies and its activities are focused on 
petroleum exploration and production, refining, marketing, petrochemicals, 
and transport. KPC’s mission is to manage and operate these integrated 
activities worldwide in the most efficient and professional manner, in addition 
to growing shareholder value whilst ensuring the optimum exploitation of 
Kuwait hydrocarbon resources. 

The first lines of this issue were drawn to reflect our values. With the 
launch of KPC and its subsidiaries seven new values, we represented 
them through interviews with our employees. In our fourth issue, we 
dedicated a part that mirrors some of our values to prove they are 
the basis of our work in the sector, and so that no one overlooks their 
significance since they are the first focus of our professionalism.

Motivation
Partnership
Commitment
Integrity 
Corporate Thinking
Excellence

Flexibility

Our seven values 
in our fourth issue
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This section delves into the other side of prominent leaders in the 
oil sector, giving people insight into a side of their personalities 
that not everyone gets to see.

Abdullah Al-Ajmi          Manager Clean Fuel Project                   KNPC
A.Naser Al-Fulaij           Vice President Business Development KUFPEC

Inspirational  
Leaders 
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Abdullah Al-Ajmi

The human leader

Clear-cut 
Vision, 
Skill & 

Adaptation
He is one of the rare personalities which leave an 
impression that mixes a leader’s prestige and father’s 
mildness. In his eyes shines a flame of persistence to 
aspire and achieve, to plan and accomplish. Abdullah 
Fahad Al-Ajmi is a story of beautiful narrative that 
you can draw pleasure from along with important life 
lessons in many domains.

Scientific professional career
Abdullah Al-Ajmi attained his electrical engineering 
degree in 1988, then worked as a junior engineer at 
KNPC in 1989, and climbed the corporate ladder until he 
became a leader at Abdullah Port Refinery, in addition to 
his job at the clean fuel project department. Al-Ajmi says: 
“In the journey of fulfilling dreams, a man builds himself 
and climbs the ladder of success.”

How he shaped his 
personality

“Reading and reading. Anyone who aspires to become a 
successful person in life must read.”

Since his second year at elementary school, Al-Ajmi 
started his journey with letters because he loved football, 
and his passion was to read its news daily, which was his 
start as he says. This contributed to strengthening his 
Arabic language at school as his teacher noticed he read 
it well during Arabic class. So he asked him to present the 
radio program at school. The start was a bit daunting for 
him, but after that he was able to speak before students 

and teachers alike. “This is when I became speech-
gifted”. He carried on, and began reading Young Arab 
Magazine (published along with Al-Arabi Magazine), 
which contributed to expanding his knowledge and 
horizons. Al-Ajmi adds: “As a parent, I try to instill the love 
of reading in my children.”

A childhood dream
Teachers impressed Al-Ajmi: he saw in them a great will 
to give, a genuine impression and influential leadership. 
He dreamed of becoming one until he was a high school 
student when his passion took him to another direction. 
Al-Ajmi explains: “I saw myself as an engineer when I 
found out that the nature of life needs engineers, and 
I love giving professions, so I went down this road by 
studying and applying.”

His hobbies
Al-Ajmi has multiple hobbies: swimming, walking and 
reading. He considers practicing these hobbies and 
activities feeds the person to achieve success in all 
aspects of their lives, including their job.
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Al-Ajmi during 
the Iraqi Invasion 

When we asked Al-Ajmi about the event that affected 
him the most, he answered: “The brutal Iraqi invasion. It 
was a catastrophe!”

“We used to see bad events going on in other countries, 
and we never thought this would happen to Kuwait. We 
lived in peace and safety for decades. It was a great shock 
as I came back from my honeymoon in 1 August 1990, 
hours before the agonising memory, and it was the worst 
event I have ever experienced.”

As any other Kuwaiti citizen, Al-Ajmi loved his homeland, 
and tried to contribute to liberating it. He travelled with 
his mother and family to Riyadh, and volunteered via the 
Kuwaiti embassy. Then, the American army placed him in 
the military police where he was given the responsibility 
of interrogating Iraqi prisoners and monitoring their data 
according to Geneva Convention, and he witnessed the 
good treatment received by the prisoners. 

and urged the girls to learn as he wasn’t affected by the 
customs and traditions of that time.

The biggest challenge

Al-Ajmi believes that the major challenge today is 
succeeding in a difficult and demanding project that 
requires support from third parties, and facing that 
challenge needs knowing and understanding the 
circumstances of these parties, and when would be the 
best time to ask for their assistance in addition to building 
trust among them.

Work and life

Al-Ajmi is married to a math teacher. He has 5 daughters 
and 3 sons, and he makes sure to meet them every 
day. He says: “We put our phones aside, and have 
conversation about daily events. Sometimes, we read 
hadith and Quran verses to instill some religious 
values.” Al-Ajmi doesn’t overlook the entertainment 
aspect: he takes his daughters every now and then to 
Al-Sha’ab Park or the Scientific Center, in addition to 
his daily visit to his mother.

His best and worst decision
“My best decision that I take pride in is joining KNPC, 
which defines the details of the life I have been 
going through.”

As for his worst decision, Al-Ajmi says that sponsoring 
a long-time colleague who have let him down was his 
worst. The man was in dire need, so he trusted him and 
sponsored him to buy a car, but he fled the country. Al-
Ajmi says: “I learned that trust is valuable, and people 
must be weighed readily before trusting them. Never 
sponsor anyone.”

His role model
Al-Ajmi considers our Prophet PBUH his role model, 
although it’s hard to reach his level as per Al-Ajmi. 
Moreover, reading allowed him to know about great and 
successful people who have heavily influenced him. Al-
Ajmi says: “Reading the Islamic history, and the Rashidun 
Caliphs biography, I saw that the life journey of each of 
them is great source of inspiration.”
On the family level, Al-Ajmi considers his father his first 
mentor. Despite being illiterate himself, he was very 
keen on educating his children and encouraged them, 

Successful leader features
Fine traits, understanding job duties, good attitude, trust, 
being humble and able to provide advice is what makes 
a successful leader as Al-Ajmi sees it. He adds: “The leader 
must surround himself with the experienced so he can 
consult them to rectify his mistakes. It is also important to 
separate work and life after working hours. One mustn’t 
consume themselves working day and night.

He says: “Some might be annoyed if they don’t get 
promoted. In this case, I’m always frank with them and 
clarify that it isn’t an individual decision, but rather a 
choice of committees and interviewers. Some accept 
it and some don’t, but generally, I feel that 97% of the 
people I work with are pleased as I am.”

Advice
Al-Ajmi presented an advice for the youth saying: 
“Because life is full of challenges, my golden advice is 
the hadith of the Prophet PBUH: “Trust in God, but tie 
up your camel”. Don’t be intimidated, define your future 
track with deep thinking and consultation from those 
you trust, then set off with your ambition and effort. If 
you are a student, give studying your best and your all.
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Kuwait is rich with great examples who love their 
country and work tirelessly to raise its stature. In the 
Oil Sector, there are many of these people we seek to 
highlight so others know them and follow their lead. 
Engineer AbdulNasir Al-Fulaij is a diligent role model 
who believes that “children should know there’s 
nothing impossible, and that we have to work hard to 
achieve our goals because life isn’t easy.”

• Tell us about your career after graduation?
After attaining my Bachelor’s in Petroleum Engineering 
and Master’s degree from the US, I came back to my 
beloved homeland to work at KOC as petroleum engineer 
for several years, and then I went to KPC for three years. 
After that, I moved to KUFPEC, and I’ve been with working 
there since 2001. I climbed the corporate ladder until I 
became the business development vice president.

• What are the challenges you faced during 
your career?
Every job has its difficulties, what’s important is how to 
overcome them. As for me, the biggest challenge was 
remediating oil wells as they were blasted during the Iraqi 
invasion of our beloved homeland. I had only just started 
at KOC, and the atmosphere and work environment were 
disturbed and risky: I worked with the team amid mines, 
bombs and explosions rubble, and despite that I enjoyed it. 
The other prominent challenge was during my time at 
KUFPEC: because of the company’s work nature, which 
deals with global companies and fierce competitors, in 
addition to the presence of restrictions and international 
obligations which differ from other companies, it was 
necessary to adopt a different work dynamic that is 
characterised by speed.

• In your opinion, what are the characteristics of 
successful leaders?
A successful leader is one who believes in and applies 
the one team theory, and doesn’t isolated themselves 
from their colleagues, whether they are in the same level 
or lower. They also follow a transparency and credibility 
approach at work, which enhances the trust among 
team members. Moreover, they set responsibilities and 
priorities for their work team at the beginning, which 
aids creativity and highlights competent employees. 
On the other hand, individuals must revise and follow-
up the company’s adopted strategy closely, especially 
in regards with projects related to general and specific 
strategy goals, which dictates how projects are divided 
to complete them on time. Hence, I support applying 
a reward and punishment policy fairly in the oil sector, 
while committing to give opportunities to staff to 
complete projects with high quality and benefit.

A.Naser Al-Fulaij

Transparency and credibility at 
work enhances team trust 
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• How do you spend your time after working hours?
Thankfully, I consider myself someone who can balance 
work and life outside it. As soon as I leave my office at 
3 p.m., my family life starts and I also dedicate time for 
sports, family visits and meeting friends.

• What are your worst and best decisions?
My best decision was joining KEFPEC where I found 
work joy and a field I’m passionate about. It has less 
bureaucracy with different work nature as it deals abroad, 
and hence, local political interventions are almost non-
existent, as well as access to different experiences as a 
result of dealing with giant foreign corporations. This 
doesn’t mean KPC didn’t have an impact on my life: it a 
great school that taught me policy and marketing.
As for my worst decision, it was during my time at KPC 
where I had high work pressure and demands, and hence 
I worked continuously even during vacations, and I didn’t 
realize how quick the time is passing, which affected my 
personal life. I wasn’t able to enjoy the childhood of my 
second son until after a year of his birth. After this period, 
I set borderlines to balance my work and family life.

• What did you gain by dealing with foreign 
companies?
I gained several advantages, like changing my thinking 
patterns, how to make decisions, how to work with a 
team, negotiating, studying projects, and how to work 
with third-party bodies. This expertise can only be gained 
by working with KUFPEC.

• What is the most impactful event in your life?
The Iraqi invasion and liberation. I learned through 
the challenges, and gained non-forgetting memory. I 

learned that there are things that we may lose in a beat, 
and minor issues shouldn’t affect us and delay our goal 
achievement.

• What do you think are the others impression 
of you?
This differs from one person to another: some think 
I’m very strict because I apply the laws and regulations 
for the work’s best interest, and others see me as a 
fair person because I always make sure that my team 
members attain their rights, and gain expertise.

• Who influenced your life the most?
Several people in fact. Personally, my late father who 
always talked about their hard life before oil in Kuwait. 
Nowadays, we live a luxury life, but we must remember 
what they went through to understand the value of 
these days. As for work, there are many who established 
companies without any money, and succeeded because 
they persevered like Steve Jobs and Bill Gates.

• What piece of advice would you direct to the youth?
I advise the youth to take it easy and slow down. 
Unfortunately, young people are now in a hurry and 
hasty. They must work hard and be diligent to achieve 
what they aspire. I also advise them to work in the private 
sector, as our honored Prophet (PBUH), said nine tenths 
of livelihood is trade. 

My dream job when I was young was owning an 
industrial company. They should also read and seek 
experiences. I always ask my children to read as it 
widens their horizons, and teaches them that nothing 
is impossible, and we have to work hard to achieve our 
goals because life isn’t easy.
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Our Values
 In this section, we introduce figures who work to reflect 
part of our values represented in excellence, motivation and 
corporate thinking.

Hind Al-Essa                                     Sr. HR & T Expert    KPI
Al-Zour Team                                    Al-Zour Refinery     KNPC
Abdulrahman Al-Failakawa          Firemen                     KOC
Mohammad Al-Qallaf                     Firemen                     KOC
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Responding to variables, accepting 
change and innovation

Mutual interest in KPC matters to fulfill its public 
interest as a whole rather than partially

Providing a work environment of loyalty, 
cooperation, one-team spirit and performance 

excellence

Building long-term partnerships and 
maintaining them as added value for 

development and supporting operational 
excellence

Dealing open-mindedly on basis of trust, 
respect, fairness, transparency and honesty, 
while commiting to the highest work ethics, 

professionalism and shouldering responsibility

 High peroformance, operational excellence, 
continuous development, providng high-quality 
services & products and meeting clients needs

Commitment to HSSE & society 
- Commitment to protecting the environment and 

providing a safe healthy workplace
- Commitment to social responsiblity in Kuwait and other 

societies KPC operates in
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Hind Al-Essa 

Boundless Courage 
and Commitment

Living abroad is one of life’s difficult challenges 
that demonstrates the true value of any person and 
shapes them. In Vietnam, Hind Al-Essa, Senior HR & 
T Expert proved herself as someone who shoulders 
the responsibility of representing her homeland, and 
prioritising work’s best interest over her own. A Kuwaiti 
woman who is as courageous, adventurous, life-loving, 
and committed to her job as much as she is, must always 
be at the forefront of success.

Al-Essa joined the oil sector, specifically Kuwait Petroleum 
Corporation in 1993, where she spent 11 years then 
moved to Kuwait Petroleum International, which offered 
her a job at Nghi Son Refinery & Petrochemical (NSRP) 
project in Vietnam to work as Senior Human Resources 
& Training Expert.  Al-Essa considers the offer a turning 
point in her career as it is full of challenges that require a 
great deal of courage to make a decision and persevere to 
surpass even her own expectations. She says: “I am proud 
to be the first Kuwaiti female to join this project. This 
experience makes me feel that I am capable of achieving 
my career goals”, adding that she hopes this will become 
a launch platform for other Kuwaiti women to be able to 
work there. 

As for the challenges she faced, Al-Essa says: “Starting a 
new life here in Hanoi, looking for a place to live in and 
settle, and getting used to the new environment and 
making new friends was really challenging. In addition 
to dealing with Japanese and Vietnamese companies in 
this project, where the language barrier formed the most 
pressing challenge for me.” 

What helped her overcome these challenges, she says, is 
her love for experiencing new things and her passion for 

new cultures and their different cuisines, in addition to 
being constantly busy at work.

Since NSRP is a new startup company which started its 
operations from scratch, Al-Essa participated in setting 
up the Human Resources policies, procedures, and HR 
information system infrastructure, utilising her vast 
experiences in the field of Human Resources management 
to help NSRP implement the best and latest practices in 
order to insure successful and continuous operation and 
become one of the leading companies in Vietnam.

Al-Essa adds that her first days in Vietnam are still 
imprinted in her memory.  She remembers opening her 
eyes to new and beautiful scenery everywhere along 
with Hanoi’s fresh air, as well as big motorbikes which 
obstructed her movement in streets and made her tense, 
until she became a self-proclaimed “expert”.

Al-Essa values this experience on the personal and 
professional level, as she said it gives one an opportunity 
to develop their skills in a new environment with 
different ideas and concepts that ultimately encourage 
growth. She adds that although there are vast differences 
between Kuwait and Vietnam, she is still able to see 
the similarities between the two cultures in terms of 
maintaining strong family bonds.  Al-Essa says that 
since she relocated to Vietnam she has benefited from 
adopting their healthy lifestyles that combine exercise 
with eating fresh, healthy food.

Despite missing her country and family, Al-Essa affirms 
that she is grateful for this opportunity as it has taught 
her to fully depend on herself and represent her country 
in the best way possible.
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We are always receiving news about Al-Zour Refinery project with its political 
and financial dimensions, and the scale of this mega-project, with little mention 
of the work team efforts responsible. Because Th’haba discusses other aspects 
of oil sector employees’ life, we interviewed the team to understand what 
makes them special, and what motivates them to make this project a success.

Who’s Behind Al-Zour Refinery?
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Marwan Al-Nisf – Team Leader Project Monitoring 
Nawaf Al-Ahmad - Team Leader Projects Coordination, 

Third Group
Fahad Al-Sinan - Coordinator Al-Zour Refinery Project

• Al-Zour Refinery Project Brief
Al-Zour is one of the most important developmental 
projects for the State of Kuwait, and one of the pillars 
of KPC’s 2030 strategy carried out by Kuwait National 
Petroleum Company.

Al-Zour is the largest oil refinery in the world to be built 
in one stage with a refining capacity of 615 thousand 
bpd of oil. It can refine different kinds of Kuwaiti crude oil 
according to its design.

The project will be a key supporter of power stations 
as it will supply them with low-sulfur content oil fuel 
amounting to 225 thousand bpd.

It will be environmentally friendly and a strategic 
financial outlet for heavy Kuwaiti oil which it will refine. 
The refinery will also produce high quality products 
ready for exportation.

• What motivates you to work?
Our desire to present a high level of performance, 
excellence and constant development for our beloved 
country Kuwait, along with our complete loyalty to KNPC.
 
• How did you develop the one team spirit?
By dealing open-mindedly on the basis of trust, respect, 
transparency and commitment to business ethics, 
as well as continuous motivation from the project’s 
management.
  

• Besides working on this project, do you 
communicate outside your work scope?
Of course. We have relationships outside of work as this is 
the nature of the Kuwaiti society.

• What makes your team special?
Cooperation, excellence in performance, and the desire 
to keep the team for a long term to support operational 
excellence.
 
• What challenges have you faced as a team? And 
how did you overcome them?
Undoubtedly, a project of this scale has many challenges. 
One of the most important ones was land preparations to 
become ready for the project. 

• Presenting the project members
The team members form a large group, and it’s 
cumbersome to mention them all. They are represented 
by the project manager, team leaders, senior engineers, 
specialist engineers as well as consultants. We are 
integrated teams working under the leadership of the 
company’s management: the company’s CEO, Projects 
Deputy CEO and all other leaders in the company.

The team has so many members, and it’s hard to mention 
them all, but briefly:

Khalid Anwar Al-Awadi - Manager Al-Zour Refinery 

Project 
Marwan Mohammad Madwah – Team Leader Project 

Engineering
Mihmas Al-Mutairi – Team Leader Services & Finance 
Ali Al-Hashimi – Team Leader Projects Coordination, 

Second Group
Ahmad Al-Majid – Team Leader Manufacturing 

Thankfully, the team overcame this by standing together, 
and integrating among its members and the contractor. 

The project is underway, and we have exceeded a 60% 
accomplishment rate. We expect to finish reclamation 
before the contract deadline.

• How does your work with other teams in 
Al-Zour project differ compared to other projects?
The one team spirit and encouraging healthy environment, 
not to mention the huge project scale where everyone 
wishes to be part of this great achievement on the local 
or regional level.

• In your opinion, to what degree does the project 
success depend on its team›s cooperation?
Any project requires all team members to cooperate 
in order to reach its goal and complete the project 
according to its schedule and with high quality.
 

• Would you like to add anything?
We would like to thank Th’haba team for giving us this 
opportunity to shed light on this project and we wish you 
the best.
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Khalid Anwar Al-Awadi
Manager Al-Zour Refinery 
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committing to a balanced healthy lifestyle and a perfect 
athlete’s diet. “There’s no place for resting in our lives, we 
never stop training,” the firemen said.

Unwavering Support
An important part of these heroes’ success was the support 
they received - they had great encouragement from KOC’s 
CEO Hashim Hashim and all top management officials 
and once they learned about Al-Failakawi and Al-Qallaf’s 
intention of entering the competition, they made sure to 
quickly arrange for the trip to become officially supported 
by  KOC.  

Ali Al-Bairami, Manager Firefighting Operations KOC, says: 
“I try my best to support the youth to achieve their best 
interest along with the company’s. We must embrace and 
develop these capacities. It is great to see such an initiative 
from young men who decided to use part of their own 
personal time to participate in this important championship, 
and I’m proud of them.”

The  Challenge
“We felt as if there were knives cutting our legs at the last 
stages of the competition”, says Al-Failakawi. It was not easy 
at all to complete the stages of this championship which 
is classified as the top second firefighting competition 

Firemen Team
KOC Heroes 

Challenge the World
KOC firefighters Abdulrahman Al-Failakawi and 
Mohammad Al-Qallaf’s awe-inspiring story teaches us 
that taking the initiative and becoming proactive will 
always pay off, and that perseverance and diligence will 
certainly bring about a fruitful and distinguished future. 
Here, we learn about how they were able to attain a 
podium position in the prestigious Firemen International 
Championship held in Virginia, USA.

Collectively, Al-Failakawi and Al-Qallaf have over 10 years 
of experience in their field. Since childhood, they have had 
a passion for strenuous tasks, adventures and staying in 
shape, and found that firefighting is the right place for them 
as a profession and a passion at the same time. 
Focusing on one goal was an important matter in the lives of 
these two young men, who are never bored with continuous 
training and hard exercises to gain strength that qualifies 

them to attain high positions in international firefighting 
championships and contests.

In their first championship, they took part in the international 
firefighters day in Kuwait where they attained first place. As 
for their second, they got fifth place in a competition where 
227 teams from 34 countries took part.

Success Story
This success story began when these two young men 
participated in an important U.S. championship. This 
initiative was personal and not related to work, as they have 
boundless ambition and great motivation, and they wanted 
this to be a launch pad that drives their ambition forward. 
After asking their superiors for a leave for this purpose, the 
initiative moved from a personal level to a professional one 
representing KOC and raising its flag high.

Continuous Training
As they describe it, success was no easy task and they knew it 
wasn’t something that would come overnight; these record-
setting times require years of hard training, in addition to 

worldwide in terms of importance. It requires great strength 
and a high-level of preparation, starting from the outfit 
which weighs around 10 kilograms, in addition to the 
oxygen cylinder equipment weighing 12 kilograms. 

At the beginning, the fireman carries a water hose that 
weighs 20 kilograms to go through seven stages that are 
really demanding.

First, going up five levels, lowering the hose down, and 
pulling it back up with an additional weight of 20 kilograms. 
Then, at the second stage, the participant strikes a 20 
kilograms weight with a 15 kilograms hammer for one and 
a half meters. After that, he sprints in zig-zag line for 30 
meters. Finally, the participant pulls a pressured-water hose 
on his shoulder for another 30 meters.

Although Al-Qallaf and Al-Failakawi make it look so 
effortless, being placed in one of the top positions was 
clearly no easy feat and for that reason alone, they deserved 
to be acknowledged by Mr. Nizar Al-Adsani CEO KPC, all top 
management officials at KOC, and the oil sector at large.

They told us about great details through their voices and 
enthusiasm in their eyes, which formed a clear vision of 
how courageous firemen are, and about Abdulrahman and 
Mohammad in particular: they have immense energy and 
a bigger desire to become the best, and stay at the top no 
matter how difficult it is to achieve this.
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Abdulrahman Al-FailakawiMohammad Al-Qallaf
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Under the Spotlight
This section is dedicated to outstanding employees who go 
above and beyond; we met with them to learn more anout what 
motivates them to keep giving.

Nada Al-Asousi                    Sr.Analyst Communication & infrastructuer Support  KPC
Abdullah Al-Kindiry           Al-Zour Refinery Team   KNPC
Yousef Al-Salem                  Analyst Compensation   KPC
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Nada AL-AsousiNada AL-Asousi

She is the definition of dedication; behind her calm and 
collected demeanor is a field of successes which speak 
loudly about her passion at work as well as her passion 
towards her country. Nada Al-Asousi Senior Analyst 
Communication & Infrastructure Support at Kuwait 
Petroleum Corporation is truly a force to be reckoned with.

• How did you discover your passion for IT?
It was a coincidence. When I was a young girl, pencils had a 
special place in my heart: whenever I held one in my hand, I 

drew lines and shapes. When I went to high school, I fell in love 
with the drawing subject in engineering. That is when I knew I 
wanted to specialise in architectural engineering! But because 
of the customs at that time that didn’t allow girls to study abroad, 
I wasn’t able to pursue this dream as Kuwait University didn’t 
provide it. The closest specialisation was civil engineering, but I 
also couldn’t join because it was very popular among students. 
After switching from the science to the engineering faculty, 
my fate led me to specialise in computer science, and I found 
myself in the networks field despite the negativity surrounding 
it as some think it’s not suitable for females because it requires 

staying at work after working hours. However, I’m thankful for 
my specialisation and job because I have a passion for it and it 
allows me to work and give.

• What drives you to go to work every morning?
I was raised in a family that loves perseverance and working, 
so I inherited those “genes”. Despite his old age, my father 
still manages his own business. My mother is a housewife, 
but she loves to do everything by herself.  Although I’m a 
senior engineer, and have colleagues who help me, I love to 
do everything myself too and I always reach work on time. 
Also, when there’s a need to be here for more than eight 
hours, I never hesitate.

• What’s the most aspect you like about your job?
Troubleshooting. When there’s a problem, I analyse its 
causes and solutions. Sometimes, it takes 15 minutes, but it 
can also extend to a week. What I like about my department 
is that all other departments depend on us, and if there’s a 
problem in the network, they rely on us to solve it.

• Does your job affect your personal life?
My family is often irritated when my job requires me to stay 
until 9 p.m., or even work during weekends, holidays or Eid. 
Thus, whenever I’m around them I try to compensate by 
making as much use of the time as possible.

• What are your biggest achievements?
The best thing is that most of the oil sector knows me, 
especially the Finance and IT administrations, and vouch for 
my performance and devotion, and I consider that to be my 
ultimate achievement and a gift from Allah.
I worked on several projects at KPC that were all successful 
thankfully. The first was the HQ and premises gates, which 
we developed into a newer technology. There was also the 
Swift project we did for the Investment Department, which 
streamlined salaries deposit and dealing with companies. 
Furthermore, we implemented Line program and only KPC 
used it at the beginning, but now 70% of the oil sector uses 
it. It is a program that enables employees to communicate 
and share files with their colleagues from the comfort of 
their desks. 

• Is there an aspect you don’t like about your job?
The thing that irritates me most is negativity in the workplace 
and attempts to discourage employees with exceptional 
performance.  It actually bothers me to the point that it 
affects my personal life after leaving work.

• What are your strength points?
When I make a mistake, I don’t hesitate to apologise. 
Sometimes at work, I diffuse situations by saying I’m sorry 
even if I know it’s not my mistake.
I’m also a calm person, and deal tactfully with other 
companies at fault causing delays etc, and companies’ 
employees sometimes call me to thank me for being patient. 

Another strength point is that I love helping, and if my 
colleagues ask me to do something, I do it myself without 
sending anyone else. 

• What inspires Nada?
My mistakes. Any mistake that one can overcome and learn 
from is an inspiration for me. I view my mistakes as the colors 
I use to draw my new path, and as soon as I start going 
through it towards a new gate in my life, I forget all about 
the past. My family and loved ones encouragement, and 
their positive words is the fuel that moves me, and moral 
gratitude from those around me is new strength that adds 
to mine. 

Which proverb do you believe rings true?
“It is only at the tree loaded with fruit, that people throw 
stones.”

• How do you spend your leisure time?
Away from my job and computers, I love to stay at home. 
I love it and consider it my kingdom. I love sitting with my 
family and chatting with them. Friday is a special day for me 
because my family gets together and sometimes we go to 
the cinema. I love science fiction and outer space movies.

• What’s your advice for new employees?
Love your job. When an employee does that, they innovate 
and give their best. Don’t come to work for the pay, but to 
fulfill yourself and give back to your country. 

• Any last words?
I’d like to thank one of our team leaders, Adel Al-Jawhar. 
Thank you for being open-minded, your opinions that made 
my work fruitful and your constant guidance.
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He has a smile that spreads optimism. His joy lies 
in performing his duties meticulously to satisfy his 
conscience before his superiors. Since his start at KPC 
in 2008, there has been no dispute on Al-Kandari’s 
efforts, Senior Air-Conditioning Technician, and his 
keenness on streamlining the workflow through his 
ideas and suggestions. 

Despite the huge pressure he manages every day with a 
large number of contractors, and what it takes to execute 
a rigorous regular follow up to weigh in their different 
opinions to reach an optimum solution, in addition to 
his role which necessitates moving between KPC’s main 
premises with its different floors and the warehouses 
building, his positive attitude enables him to overcome this 
pressure: he believes that different opinions give valuable 
lessons and moving around is healthy sport. 

When we asked him about the secret behind this attitude, 
Al-Kandari answered: “I consider the one team mentality, 
and the professional cordial spirit of our department one of 
my greatest motivations, along with my work nature which 
aids employees and delivers the right working atmosphere.”

His job is in the domain he prefers, namely technical work 
which was a primary reason for choosing his specialisation, 
and then his job at the services and work control section.

It’s really easy to see his love for his job: he genuinely 
considers KPC to be his second home, and wants to 
develop himself to improve his performance, so he aspires 
to continue studying in the mechanical engineering field. 
He never stops rejuvenating with ideas, especially that 
he has a “technical mentality”. As for his most significant 
achievements, Abdullah says: “Currently, I work at the Green 
Buildings Committee, which the Services Department 
formed to provide a healthy and relieving environment for 
KPC employees, and it is a global certification.”

Personally, Al-Kandari is a loving father for two daughters, 
and a young man who enjoys outdoor activities like 
camping and hunting, in addition to handicrafts. He 
believes in Ibn Al-Qayim Al-Jawziya say: “Doing what 
ought to be done  the way you should do it at the right 
time.”  This agrees with the Prophet’s, Peace be Upon 
Him, hadeeth: “Allah loves someone who when works, 
he performs it in perfect manner”. He believes this is the 
life style that guarantees quality in every domain, be it 
personal or professional. 

Professional Technical Work 
is Abdullah Al-Kandari’s

 Life Trade
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Who is 
Yousif Al-Salem

Yousif Al-Salem, Analyst Compensation KPC, is 
a young man with a calm presence and graceful 
personality that may not truly reflect his great 
capabilities at first.  Yet, despite his young age and 
brief time at the Corporation, he has managed to 
leave strong imprints at work and has now embarked 
on an impressive new journey to become the youngest 
Six Sigma project manager at KPC.

• What motivates you to go to work every morning?
The feeling that I work at a prestigious establishment is 
an immense motive. I also love my department duties 
and responsibilities, and I hold high the feeling that 
being among my colleagues is important to them as to 
me. They are great people, and so are my superiors. 

• Walk us through your routine work day.
I start by reaching on time, which gives me a feeling of 
relief. I then salute my colleagues as that makes me feel 
satisfied and that I belong to this place. At my office, I 
have created a routine where I overview my duties with 
a certain order so that nothing is left. I start with the 
Oracle reports, then go through my e-mail, and review 
any work left from yesterday if there’s any, and so on. 
Then I fulfill other issues given to me starting from the 
most important, as I believe that doing it that way makes 
the employee comfortable. During my day, I also discuss 
some matters with my colleagues and team leader.

• What do you like the most about your job?
First, the fact that KPC has elite employees in terms of 
ethics and professional/scientific level, which makes me 
feel that I work in an understanding work environment. 
Then, the presence of stable administrative structures 
and clear career path, which grants me job security. I also 
like constant training, which reignites my activity and 
widens my horizons. Moreover, there’s moral support 
and a feeling of appreciation from all my colleagues 
and superiors, which is important for the employee, and 
directly influences their work. For instance, choosing me 
along with other distinguished employees for ‘Coffee 
with the CEO’ event was a genuine drive for more giving 
and achievement. 

• What do you think is your biggest strength points?
Some of those are skills I acquired during my university 
years, like being able to analyse, writing reports and 
having a one team spirit. Others are ones I gained 
from work, like fulfilling duties as they come, being 
meticulous, making sure that any delivered work has 
been double-checked in terms of its info and details. 
Other skills are related to the personality, like loyalty 
and being devoted to work. 

• What is your greatest achievement?
Being first on my university class, and being accepted to 
work at KPC made me happy as it assured me that the 
company employs distinct employees.  

• Who inspires you?
My parents. Their moral support and daily advice is 
indispensable. Although our job domains are different, 
the challenges are the same.

• What piece of advice would you like to give 
to employees who would like to become more 
motivated?
Love your job, and don’t consider it something that you 
have to do. In both cases, you’re required to fulfill your 
duty, but in the former case, you neutralised the negative 
psychological side during the completion of it, and 
accepted it, which will reflect positively on you, and you 
only. But in the latter, you’ll feel that you’re only required 
to do it (which you undoubtedly are). Additionally, try to 
do your job meticulously, as it gives you pleasure. KPC is 
a small world, and everyone knows who accomplishes 
their duties and who doesn’t, and at the end of the day, 
everyone achieves the goal they have set for themselves 
and what fulfills their ambition.

• What is your favourite quote and why?
‘The past is behind, learn from it. The future is ahead, 
prepare for it. The present is here, live it.’ This summarises 
the optimum mechanism on how to deal with life in 
general, and I try to apply as much as I can in mine. The 
presence is the moment that forms the future one aspires 
to live in, and one must take care of good memories too.
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Unforgettable 
Experiences 
We all are shaped by the various experiences in our lives. The memories, good and bad, 
can permanently alter our outlook towards our lives and future.   All our experiences 
and interactions help us grow and introduce us to new ideas, but a few hit the next 
level and become life changing, bringing along memories that forever become a part of 
who we are.

Abdulwahab Al-Hashemi   Sr.Fire Officer - Retired                   KOC
Shayma Amin    Sr.International Business Analyst KUFPEC
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After the catastrophe emerged, we had no option but to 
go to work, even if it was dangerous. It was the first day of 
the brutal Iraqi invasion, we witnessed a plane crashing 
into an oil pipes location, we moved there, and the plane 
was totally destructed. We couldn’t recognise the identity 
of people who had lost their lives, or whether the plane 
was Kuwaiti or Iraqi, but it had Kuwait’s flag, so I thought 
it must be Kuwaiti. I thought it would be better to bury 
them at the same spot where the plane crashed, but 
my colleagues thought it would be better if they were 
moved to the hospital. I checked the plane, its remains 
and the passengers’ bodies. I noticed a watch that stood 
still at 6:05, and another in the plane that stopped at the 
same time, so I know it was when it crashed. 

Days passed after that incident, and Kuwait was freed. I 
came back to the same location. I was told by a Colonel 
in the Air Force who was there that the plane was indeed 
Kuwaiti, and those onboard were from the civil defense, 
and among them was Dia’ Al-Sayigh!

 
Who is Dia’ Al-Sayegh?   
I still remember the day I met this man, he’s really dear to 
my heart. 12 years before the invasion, I accompanied 
lieutenant Dia’ Al-Sayigh for five days at the crash location in 
Al-Maqua’ Field, he asked me then: what are the procedures 
you follow if a plane crashes over these oil facilities, wells 
and tankers? I answered: We follow safety and security 
procedures by immediately reporting the incident, 
extinguishing the fire and moving the injured. He said: 
there must be precautionary procedures for this matter.
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Abdulwahab Al-Hashemi 

An Unforgettable Day

A story that has impacted us all, and taught us 
the true meaning of giving, and to have no bigger 
incentive than loving this land to inspire us to give 
not only more, but the best of what we have without 
expecting any reward. This was the dedication in 
Abdulwahab Al-Hashemi voice, Senior Fire  Officer- 
Retired Brigadier, which speaks volumes about his 
love to his country. 

He turned with his chair to the right so he wouldn’t be 
facing us directly, and started narrating his story without 
any introductions: 

“We used to be notified we an incident took place, but this 
time it was unknown. We reached the location without 
knowing what the matter was, and everything seemed 
weird. Nothing was moving normally, even birds were 
colliding in the sky as they panicked. War planes in the 
skies, cars travelling frantically, a disconcerting scene. 

It was the captain who predicted the probability of plane 
crash at this location, and he was involved in the same 
incident when he was piloting the plane in his last day. 
This has profoundly impacted me. I found his daughter 
twenty years after the incident to tell her I’ve met him for 
a short period, and that I hold him in high regard. What 
he said about the incident location where he passed 
away has left a scar on my heart.  

May Allah have mercy on Kuwait’s martyrs, and protect 
Kuwait and its people”.
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Defying All Odds
A vivacious woman who loves challenges and works hard 
to prove herself and develop her capabilities, Shayma Amin 
Senior International Business Analyst KUFPEC, is someone 
who shows us how challenges can truly create strong 
personalities. Through her perseverance and motivation, 
Amin was able to become distinguished at her job, and 
narrate an inspiring story that ignites the incentive to work 
and become persistent in every one of us.

• Kindly introduce yourself and work experience.
My name is Shayma Amin and I would like to think of myself 
as a female that has entered into a male dominated field 
[the oil and gas industry] and I am proud to say that this 
field represents the Kuwaiti culture and society.  I graduated 
from Colorado School of Mines with a degree in petroleum 
engineering and I minored in oil and gas economics.  I started 
off working for Schlumberger in Kuwait with Geoquest where 
I was dealing with economics software but then I started 
contemplating whether I want to continue to work for a 
service company – as much value as I believe that they add – 
I still wanted to add value in more of a governmental entity 
that does both exploration and production of oil instead 
of just servicing that.  So, that’s when I decided to go to 
KUFPEC and since 2001 I’ve been working here.  I started off 
in the Middle East and Africa region as a petroleum engineer. 
However I moved later to the New Business Development 
department as an International Business Developer and I 
am currently a Senior International Business Analyst in the 
Business Development Unit. 

• How did you feel when you first learned about 
your two year tenure in OPEC? Was it intimidating 
to pursue this new opportunity?
I wanted to apply for the OPEC post as a Petroleum Industry 
Analyst because I have always wanted to develop myself, 
expand my horizons, and explore more of my abilities 
because after a while you get so comfortable in what you 
do that you still need to develop yourself but there’s only so 
much you can develop.  This was an opportunity that I really 
wanted to take so I went there for two years in 2013.  
The experience was indeed overwhelming especially that I 
have an eight-year-old son and starting a new life for both 
of us in a foreign country was quite the experience.  On the 
other hand, it was also exciting because the work I did while 
at OPEC was completely different from what I do in KUFPEC.  
So, in other words, it did give me butterflies in my stomach 
but I thought of them as good butterflies because I was 
embarking on a new challenge.
• What was your opinion about OPEC before 
your tenure and how has it changed after these 
two years?
Honestly, I have always had great respect for OPEC because it 
is an organisation that humbles the world; it is an organization 
where you find all the member countries working towards 

one goal which is to assist the oil and gas industry.  I have 
a different form of respect for them now because I never 
realised the amount of work that goes into their publications 
and into the information they actually share with the world 
and how transparent they are.

• What were some of the challenges you faced 
during your time at OPEC and how has your 
experience in the oil sector prepared you for 
tackling them?
The challenges that I faced there had to do with the fact that 
I am more of an “upstream person” and have never handled 
anything regarding downstream operations.  But in OPEC, 
you need to be able to understand both and teach yourself 
to multitask.  You will realise that you need to be capable 
of wearing many hats, and that was great for me because it 
helped me develop and become a well-rounded individual 
with diversified expertise.
Also, juggling a career and motherhood in a new country 
was difficult at times.  You have to have time management 
skills, otherwise things wouldn’t flow easily.

• How has this unique experience helped you in 
your work at KUFPEC after you came back?  
Well, I always knew that it would help me develop, gain 
more confidence and grow – and it did.  However, the real 
change I saw was when my colleagues in KUFPEC started 
complementing me about how differently I carried myself 
after I came back and I think that all goes back to OPEC 
and having to meet with high delegations and become a 
representative for your country. It also taught me to deal 
with stress and manage my time in a much better way.  

• What are the most memorable moments or 
lessons during your time in Vienna?
On a professional level, it was when I published my first 
report that was given to 13 member countries. The report 
felt like such an accomplishment because I am not a writer 
and having OPEC publish something by me and have it well 
received, was truly a proud moment. I had moments where 
I questioned myself and my abilities but it was great to see 
what I can achieve.
My study report for the “13th Special Economic Commission 
Board” meeting held in Vienna, Austria with all thirteen 
OPEC member country representatives present was titled 
“Petroleum Industry Developments in Africa”.  This study 

mainly focused on East Africa’s gas potential but also 
reflected the African region’s historical growth in reserves 
and production. Furthermore, mergers and acquisition 
trends in Africa throughout the last few years were discussed 
to demonstrate the industry’s appetite to expand and grow 
in Africa given the recent exploration success regarding new 
discoveries and prospects in the West and East regions at 
the time.
A closer look into East Africa’s gas potential, specifically 
Mozambique and Tanzania, was also discussed within my 
study. In addition, the study concluded with a forward-
looking analysis and envisioned projections for Africa’s 
future and upcoming years.

This study tried to focus on non-OPEC countries as well 
as reflect different views within the oil and gas industry 
regrading Africa. As a result, the East African region was 
chosen as a focal region rather than West Africa region, 
which also shows promising results for future growth in the 
oil sector at the time, while the East proves to have more gas 
potential. 

On a personal level, my most memorable moment was 
seeing my son see snow for the first time; it was wonderful to 
see him as a happy young boy and play with him in the snow 
for hours.  Another moment was when my son mastered 
playing the violin in the school orchestra, and that’s a hobby 
I am still encouraging him to continue here in Kuwait.

• What did you miss most about Kuwait?
Kuwait is home and in the end home is unlike anywhere 
else in the world.  We are also very fortunate to be a family-
oriented society in Kuwait.  We really missed the weekly family 
gatherings and I missed my son having strong family ties.

Another thing I missed was the sea.  One of the main things 
I do when I’m stressed is sit by the sea and hear the sound of 
the waves.  I felt very landlocked in Vienna.

• If you were given the opportunity to go back to 
OPEC in the future, would you accept?
 Well, I would never reject a career opportunity with all its 
challenges but there would be some reluctance regarding 
my son.  However, having the opportunity to go again may 
develop me in a different way and that is something I would 
definitely consider.
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Hobbies & Talents
A chapter featuring employees' passions outside the oil sector. Here, we 
learn more about their diverse interests and hobbies.

Haitham Al-Ghareeb          Sr. Management Controller    KOC
Hassan Abdal                       Sr. Multimedia Officer             KOC
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Haitham Al-Ghareeb
A Creator of Beautiful Melodies

He is not only a musician, but he also manufactures one of 
the fundamental instruments in the orchestra that has also 
looked elegant and beautiful in the hands of its players. 
He tunes the chords skillfully and carves the instrument 
meticulously and professionally. When Haitham Al-Ghareeb, 
Senior Management Controller at Kuwait Oil Company 
started, he was only an amateur until a broken violin 
attracted him and his talent drove him to try and fix it.

Creating from Scratch
Ten days of solitude were enough for him to make something 
out of nothing. Al-Ghareeb says: “I wasn’t sure I would 
complete what I have started, and I was shy to answer when 
asked why I was busy for long periods as it isn’t something 
that you see every day.”, he says. 

When Haitham took his first steps in this field in 2000, his 
tools were simple - local wood and a table he worked on at 
his house. His grandfathers’ and father’s work in building 
ships had a significant impact on his performance and 
perfecting his craftsmanship, even if the end product was 
different. After he finished making his first violin, it looked 

very good. Those who saw the instrument’s consistent shape 
thought he took measurements and made it as it should be, 
but he worked without any instructions.

From Simplicity to 
Craftsmanship

Al-Ghareeb found this to be a great source of enjoyment: 
“Getting out of your solitude that lasted for hours, days 
or even long months after being completely focused and 
involved with something you made is really astonishing,” 
he says. Al-Ghareeb started the search journey to find how 
this instrument can be made according to professional 
standards, read many books, took part in specialised forums 
and talked to different manufacturers around the world. He 
even visited a number of popular violin makers worldwide, 
one of which was Neil Kristof Ertz, to gain some experience 
and benefit from his technique. After that, he started buying 
manufacturing materials online. Al-Ghareeb persevered and 
presented a bigger image of this art to himself to be able to 
create his own style in making this instrument: “I make my 
violins using my classic method and own style”.

 A Touching Tone
He didn’t have a clear-cut vision of the future of his 
instruments, and he wasn’t ready to satisfy those who loved 
the sound of his violins. The slightest details in forming the 
wood have a great effect on having impressive tones. What 
is nice about Haitham’s technique is the way he carved 
his violins’ cavity, which clearly impacted the tones of his 
instruments: “My friends were amazed by the sound of my 
first made violin after gaining some experience as it has a 
distinct sound”. Although violin sounds differ from one to 
another, his had a special odd tone that touches listeners 
even before the person playing it.

A Golden Craft for 
Golden Hands

Al-Ghareeb dreams of being a trainer for this unique craft, 
especially in Kuwait. His small community has many people, 
who are willing to learn it, and many others even visited 
his basic workshop, but he dreams of having a training 
workshop with a bigger scope and better equipment.

Excessive Indulgence
 is Wrong

Haitham believes it is important to search within 
ourselves to find our talents, as everyone has it 
somewhere within them: “Every person must assess 
their capacity and direct it positively”. However, he also 
believes that talented people or amateurs must exercise 
their passion moderately, as excessive indulgence may 
make them forget the importance of other aspects 
of their lives, and might even drive them away from 
their hobby. He concludes: “If you practice your hobby 
excessively, you will lose it so be moderate.” 
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Hassan Abdal
The First Film Maker 

in the Oil Sector 

In the world of visual fascination and image 
appeal, and while we are experiencing a moment 
of astonishment, we often forget that a director has 
captured something we don’t pay attention to and 
turned it into a breathtaking scene.

Today, we interview the artistically gifted director 
Hasan Abdal, Senior Multimedia Officer Kuwait Oil 
Company, who combines a witty personality and a 
humorous spirit which distinguishes his presence, 
and has produced media outputs of sublime value, 
which attest to a future of a star that is bound to 
shine bright.

• How did you start in the world of film directing 
and what attracted you to it?
The passion of my father, Yousif Abdal, is photography 
and documenting family moments. We had one of his 
cameras during every trip and whenever we travelled. I 
still remember how I always urged him to let me use his 
camera when he was using it, and wanting to hold the 
camera and use it myself. Sometimes he asked us to act 
as one of cartoon characters we liked and film us like 
actors in a cinematic scene. Years passed and that hobby 
grew up with me, and we produced our first cinematic 
movie ‘Another Chance’ in 2008, and attained the State’s 
Award for cinematic directing, then we established Abdal 
Movies for Art Production.

• How would you describe your 
directing style?
I focus on simplicity and harmony, 
as well as picture language away 
from speech and lengthy dialogues, 
as well as the balance between 
suspense, mystery and comedy to 
attract the viewers and bring about 
their enjoyment. It is also significant 
to take into account the viewers 
intelligence and provide more than 
they expect. 

• Are there certain subjects you 
like to concentrate on?
There’s isn’t a certain subject, but I like 
to process what I choose indirectly, 
and use a different perspective that is 
distinguished from what is common. 

• What are your most important 
projects?
‘Another Chance’ movie in 2008 
was an important turning point 
especially after winning the State 
Award for cinematic directing, in 
addition to ‘Battlefield’ movie’ which 
won the best actor and excellence 
award at LA Movie Festival.
 

Currently, we are producing and 
marketing  our first TV cartoon 
series, ‘Captain Abdul Adventures’, 
which has met great popularity, 
and great expectations from 
animation specialists in the area. 
We also established ‘Fun Ahead’ 
team in KOC, and produced a good 
number of awareness clips with a 
hint of comedy that was followed 
by many. 

• Tell us a bit more about ‘Fun 
Ahead’ team, how did it begin 
and why?
It is apparent for any employee in 
general and especially those in 
the oil sector that there are great 
responsibilities to handle, and 
difficulties that may stress the 
work atmosphere, which lead to 
notable reduction in employee 
productivity, and thus negatively 
affect corporations and companies.

The team idea came to treat this 
phenomenon, and we adopted a 
philosophy of adding fun and joy 
to the employee’s daily routine, 
which is done by filming these 
comedy clips, and including tips 
and awareness guides. Indeed, 
the results far exceeded what we 
expected, and by directly and 
indirectly communicating with 

the staff and management, we felt 
the change in the routine after 
watching these clips, and our 
efforts had great results. We hope 
to carry on with this initiative and 
improve it in the future to reach the 
whole society.

• Has directing influenced your 
perspective?
In fact my perspective is ‘directing’, 
which naturally is how the director 
sees matters: he translates what he 
sees to an image and an act, like a 
story teller.

• What inspires you?
Everything, and many times I got 
new ideas from simple things.

• What is the level you aspire to 
reach?
We aim to expand towards the Gulf 
and Middle East as a beginning, 
but because of social media role 
in closing the gaps and global 
openness, we are still interested 
in international expansion at the 
same time.

• What are some of your favorite 
movies?
That’s a difficult question as there are 
many. To mention a few: Pirates of 
the Caribbean and The Godfather.

• Who do you think are best 
directors currently?
I like Steven Spielberg movies, as 
well as Peter Jackson and Quentin 
Tarantino. From the golden age, I like 
Francis Coppola and Martin Scorsese.

• Do you have other hobbies?
I played tennis when I was younger, 
but I’m fond of football, and I still 
play it. Recently, our media staff 
team at KOC played in the wells 
evaluation group championship 
and won first place.
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Initiators
Without them, our lives wouldn't renew but rather, continue 
at the same pace without any addition or diversity.  In this 
part, we interview entrepreneurs who present new ideas that 
enriched Kuwait and served society.

Go Green Team   Environmental Volunteering Team       KOC
Nafisa A’mer            Nursing Officer (WDs Units OP & OT) | Medical Group
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Go Green, for a 
More Beautiful 
Environment

The idea started growing after Waleed Al-Khamees, 
current Heavy Oil Team Leader, handed the helm to his 
colleague, Mohammad Abbas, a Senior Geologist and 
Go Green Team Leader, to succeed him in the Go Green 
initiative, which he started. Although this concept has 
been overused in several oil sector initiatives, but power 
is in continuity, as Mohammad Abbas says. The team 
aims to spread a Go Green mentality at work and daily 
life and turn it into a life style.
Abbas joined the team after Waleed Al-Khamees request, 
leaving behind a principle that the team doesn’t have 
one leader, but rather, everyone is: all the members 
work with a team spirit on basis of cooperation and 
exchanging ideas. Mohammad committed to present 
the idea differently, and apply it with a drive from people 

A team of 4 volunteers, Mohammad Abbas, Hamad 
Al-Shirazi, Bashayer Dashti and Ameena Abdulmalik 
have started the “Go Green” initiative, which 
encompasses several environmental goals, driven 
by passion and love. They work tirelessly to achieve 
an accomplishment that honors the company, the oil 
sector and Kuwait.

themselves, rather than making rules and laws to ensure 
it continues.
“Go Green isn’t the first initiative presented in the oil 
sector: there have been different initiatives before for 
energy conservation, security & safety, turning work 
tools from paper to electronic means and recycling. Thus, 
we can say that Go Green has evolved to include several 
concepts rather than one of the aforementioned.”, says 
Mohammad Abbas.

The first step was taken by distributing a board on all 
employees to write their impression about the Go Green 
concept, which was then hanged at the section entrance. 
Then a fair was organised along with a competition 
for art made of recycled material for children and staff. 
After the fair success, an action plan was set to issue 
an electronic magazine for employees to spread the 
initiative and support it. The team choose Al-Sidra as 
name for the e-magazine, which is taken from the Kuwaiti 
environment heritage.

Hamad Al-Shirazi, a team member and HR Supervisor 
says: “Issuing the magazine is done in cooperation 
with the team members. Mohammad Abbas is the 
designer. We gather to discuss and choose ideas about 
subjects we want to work on, while taking into account 
that the magazine will have several sections: Global 
section(alternative energy – the environment etc), Local 
section, interviews, recycling and a section for staff 
correspondence and communication to present new 
ideas and themes.”

Ameena Abdulmalik, Oil Engineer, is another team 
member. She discussed with us events organised by 
the Go Green team, including a health week dedicated 
to health awareness and blood donation, as well as 
other events outside the oil sector, like taking part in 
an event to clean the beach in cooperation with the 
Japanese embassy.
She adds: “The most important challenge is time, as we 
are employee with commitments. Hence, the pressure 
is doubled to fulfill our duties and spread the initiative, 
which led us to coordinate the two.”
The other challenge is monetary support, since the 
project doesn’t have a dedicated budget. Hamad Al-
Shirazi explains: “We are required to follow some routine 
procedures to do anything, along with other material and 
moral hurdles that form a challenge for us.”
As for impetus driving the success of this initiative, 
Bashayer Dashti, a team member and an Oil Engineer, 
says: “Loving the idea and caring leads to success. 
Our cooperation is also a great factor, along with 
participation in events, activities and symposiums at 
schools. What is special in our working style is that 
members take advantage of their vacations abroad to 
obtain new subjects related to the project to publish it 
in the magazine.”
These groups always spread enthusiasm and motivation 
within work mediums, as well as awareness and taking 
the initiative. Th’ahaba team encourages these initiatives, 
and is strongly keen on shedding light on them and 
boosting their value in the professional medium.
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Mohammad Abbas:
 The name is overused, but 
its power is in continuity

Hamad Al-Shirazi:
 Moral and financial support 

are some of the biggest 
challenges

Bashayer Dashti: 
The idea and caring is our 

success impetus

Ameena Abdulmalik: 
The team’s biggest 
challenge is time
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Although nursing has many noble values that serve 
society and humanity, and relieves everyone and 
combats their pain and sorrow, it is one of the harder 
jobs with its challenges and difficulties that face nurses. 
However the message of “mercy angels”, as they are 
called in many Western and Arab societies, has an 
effective and positive role they present through this 
indispensable job: as you go through the doors of 
hospitals or health centres, you notice them working 
and always smiling to patients as they wish them a 
speedy recovery. To shed light on nursing, “Th’haba” 
met nurse Nafisa A’mer, who came from Egypt to 
Kuwait when she was in her twenties to participate in 
preparing and opening Al-Adan Hospital as she worked 
there for 8 years, then she joined KPC’s nursing team, 
and became one of first establishers of the diabetes 
clinic in KOC’s hospital.

• Please introduce yourself?
I’m Nafisa A’mer, I have been working as a nurse at KPC’s 
Hospital since 1988, and have attained the Kuwaiti 
nationality. Before coming here, I worked as a nurse in 
Egypt for 8 years, then came to Kuwait when I was 23.

• How did you start your career in Kuwait?
I started at Al-Adan Hospital when it wasn’t ready for 
operation. I participated with my colleagues in preparing 

beds and the opening in general. I was among the nurses 
who served the first patient, and I got promoted to be 
in charge of one of the hospital wards for 8 years before 
leaving to join KPC’s nursing team at its hospital in 1988. 
At the time, I started a significant phase of my career, as I 
got the opportunity to travel to Ireland during my time at 
the fifth ward. There was a request for a resident nurse to 
join a western doctor and a nurse specialised in diabetes 
for a week. Then I received an invitation to attend a training 
course to treat diabetes patients via my Irish manager. 
After coming back from Ireland, I started the preparations 
to open the Diabetes Education Clinic in cooperation with 
one of my colleagues. I worked there until 2002 along with 
ward 5 and the in vitro fertilisation ward, which I was in 
charge of for 4 years before it was closed.

In 2005, I was asked by the nursing director, Mrs. Safiya 
Al-Sharah, to work at ward 5 again. I climbed the 
corporate ladder and became a medical coordinator, and 
responsible for dealings between the nursing staff and 
the medical suppliers.

• We’ve met with many people who commended 
your role in awareness activities during your 
time at the diabetes clinic, can you tell us more 
about these activities?
After coming back from my training course in Ireland, I 

Nafisa A’mer
Establishing KPC 

diabetes clinic filled 
me with pride

recognised the importance of awareness and educating 
the society about diabetes and how to deal with 
it. Hence, I had several awareness visits to diabetic 
people in schools, co-ops and society service centres. 
Moreover, I held many awareness lectures for oil sector 
employees and other interested people. Lectures were 
held outside the hospital or in the medical unit. As a 
result of these efforts, we attained many awards for the 
best initiative at KOC level, including the Chairman’s 
Award. I also published many guidance booklets for 
diabetic people.

• What drove you to specialise in diabetes?
My interest started when I travelled to Ireland, where I 
witnessed the attention to diabetes. During that time, 
there was no clinic to serve diabetic patients in Kuwait. 
Additionally, my husband travelled abroad as he had to 
go through an open heart surgery, and when he came 
back, there also was no clinic to follow-up patients 
and guide them. Hence, I worked on booklet for open 
heart patients in Arabic and English, as well as other 
diabetes booklets for teachers and pregnant women, 
in addition to communicating with the patients via the 
pager in the past and smart phones recently. 

I also worked on booklets for diabetic people during 
pilgrimage and Ramadan, which has nutrition tips and 
how to handle medicine. 

• Were these booklets revised?
Of course! At the beginning, I resorted to a doctor to 

revise every booklet and modify it as they deem fit, 
but they are printed under my name now as this wasn’t 
allowed before. I also followed official procedures and 
attained the hospital officials approval. I still have the 
first edition of the guidance booklets.

• What are your hobbies?
I love reading, but I don’t have enough time for it:  I 
have 7 grandchildren who are about to become 8 from 
3 children. My daughter lives with me along with her 
children, so my grandchildren take all my time. I also like 
writing, and I write for one of Mishrif Co-op magazines.

• For which authors do you read?
I love reading novels. The two most important authors 
for me are Anis Mansour and Nizar Kabbani.

• What is the best book that you read?
I don’t have a favourite book. But I love reading books with 
info that I benefit from. The last book I read was about the 
life of the tyrant Saddam Hussein and the Iraqi political 
system, which was authored by one of Odai’s friends, who 
is Saddam’s son, but I can’t remember his name.

• Would you like to add anything?
I’m very happy with this interview, as it expresses 
gratitude for mercy angels who excel at their job to 
relieve the patients, and need encouragement and 
giving impetus, and presents a moral reward for me. 
Thank you very much.
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It’s All Relative

Hashim  Hashim        Manager Corporate Engineering & HSE       PIC
Sara  Hashim              Controller -A External Communication       KNPC

The Oil Sector takes great pride in the accomplishments of its employees' 
relatives as much as the employees themselves.  Here, we introduce you to 
personalities who have made a mark in society and inspired others to do so.
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Hashim Hashim 
& Sara  Hashim  

Like Father, 
Like Daughter

Time and time again, we have heard about the impact 
that fathers have on their daughters.  It has actually 
become common knowledge that fathers can make 
an immense difference when it comes to raising fierce 
women determined to test their own limits and dare 
big things.  Sitting down with Manager Corporate 
Engineering and HSE at Petrochemical Industries 
Company Hashim Hashim and Controller -A External 
Communication at Kuwait National Petroleum 
Company Sarah Hashim, not only made this notion 
crystal clear, but it showed us how a father can 
influence his daughter through simply exemplifying 
the true qualities that make up a great leader and 
parent.  From the very beginning, it became evident 
that Hashim Hashim had one standard for his children: 
to be their best and to do their best wherever that took 
them regardless of their gender, and to test all the 
barriers before them not to prove a point, but to fulfil 
their purpose.  

Hashim: My name is Hashim Hasan Hashim.  I have 
served PIC in a variety of essential roles for more than 
three decades, and made substantial contributions to 
PIC’s growth through capital projects in Kuwait,  and 
by working on many of PIC’s strategic partnerships 
around the world. I spearheaded the development 
of the Company’s 2017 PIC Sustainability Goals, an 
ambitious five-year initiative that is helping to advance 
PIC’s commitment to corporate social responsibility and 
protecting the environment.  I continue to play a leading 
role in developing PIC’s sustainability efforts, including 
the development of the Company’s annual sustainability 
reports.  Previously, I played an integral role for two 
decades on projects relating to polypropylene, aromatics, 
and ammonia and urea. I joined PIC after earning my 
degree in Mechanical Engineering from South Dakota 
University in the United States in 1983.

Sara: My name is Sarah Hashim. I’ve been at KNPC for 
about seven years. I came straight to the Corporate 
Communication Department and have been there ever 
since. As soon as I joined, I was immediately given the 
responsibility to work on CSR sustainability and I’ve just 
grown with it.

• What is the recipe to successful leadership?
H: The team – you need to have an aligned and cohesive 
team who is well aware of its role and all the success has to 
be a shared effort between all team members. Individual 
accomplishment is not the goal; achieving success as 
an entire department is the ultimate accomplishment 
because that takes commitment, diligence and hard 
work from everyone.  I believe in order to achieve success 
in any project, you need to have young talent with 
fresh ideas and team members who possess leadership 
qualities.  As a manager, you need to give your team 
members the assurance and trust that would encourage 
them to excel at their work, and you have to always be 
clear about what is expected out of every team member 
individually as well as collectively.  You have to encourage 
team members to complement instead of compete with 
one another.
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What motivates you to go to work every 
morning?
S: My job! I know how cheesy that sounds but when you 
love what you do, that truly becomes the driving force. 
Through writing the CSR report, you learn so much about 
the company. You learn so much about what we do, 
about the environment and our refineries.   Every day is 
a different day to me. Every day I learn something new.  
H: New projects get me excited.  I love the “sunrise-
sunset” feeling that a new project gives you because 
it has a beginning and an end, similar to the sunset, 
which always makes you look forward to a new project 
(sunrise).  I like challenges because they allow room for 
growth and change.

• Do you believe studying in the States added 
anything to your work ethic?
H:  Well, it pushes you to have a great sense of responsibility 
and become independent because you are supposed 
to take care of yourself over there.  I also learned the 
importance of working within a team because most of 
our work was group projects, and thus, you learn to listen 
to and appreciate people from all walks of life.  It teaches 
you to become accepting of different ideas and concepts.
S: Absolutely!  I went to the American School of Kuwait 
here. My mother is American, my father is Kuwaiti and I 
was born and raised here. For me, I grew up with both 
sides, both cultures. Here, I was very cushioned by my 
family but when I went to university in the States I had 
to step up and take responsibility.  Coming back here, 
I didn’t have a sense of entitlement like “it’s a Kuwait 
government company, I’m Kuwaiti, and I’m definitely 

getting a job”.  No, I came here with the notion that I have 
to earn my place. 

• What do you believe are your biggest strengths?
H:  I take my word very seriously; if I say I will make 
something happen – it will happen.  Even as a leader, 
I don’t make compromises that will negatively affect 
people I work with, values I believe in and promises I have 
made.  What you see is what you get with me.
S: I’m stubborn. Many people tell me that in a negative 
way. But I’m stubborn because I’m critical. As I said before, 
I love learning, and I’m the first person to ask questions. 
I know that I have limitations; I know that I don’t know 
certain things. But every time I ask something, I gain. It’s 
just a work ethic that my father instilled in me. I watched 
him when I was a child, he always got up on time and was 
the first one at the office, last one to leave, cared about 
his employees, cared about what was happening, and 
was always honest. That is what he always taught me: 
there’s no need for you to beg, cut corners or pull your 
colleagues down to get ahead. Stay honest and true to 
yourself and you will get what you want, and I took that 
to heart.  To this day, I truly believe that my work will 
speak for itself.
H: I sometimes go to KNPC, and people tell me your 
daughter is stubborn, I’d say: “You’ve known me for a 
couple decades or so, have I changed?” They’d say no, and 
I’d reply that “The apple doesn’t fall far from the tree”.

• How does it make you feel to see Sarah excel 
at her work?
H: Very proud.  You spend all your life as a parent teaching 

your children the importance of hard work, but you only 
know you succeeded when your kids start to surpass you 
- that’s how I feel about all three of my children.  Sarah 
entered a tough working environment in KNPC and gave it 
her all; she is a working mom and that’s not an easy thing. 
My other daughter Mariam works in the National Bank of 
Kuwait, and completed her Master’s degree while being a 
full time employee, which is also not an easy feat, and my 
son Mishari is now studying finance at university and always 
works really hard to get the best grades.

• What is the accomplishment you’re most 
proud of?
H: Having my kids at a young age.  I got married right 
after I graduated from college, and I always wanted to 
grow with my kids. I am also very proud of joining PIC and 
staying away from the temptation to leave the company 
because I believe in commitment and loyalty.  I was asked 
once by a former deputy chairman at PIC how long I plan 
to commit to work at PIC, and my response was “As long 
as PIC continues to give me challenges”, he said “What 
kind of challenges?”, I said “Anything you’ve got on your 
table”. So, for 24 years, every project that comes in, my 
name was there as part of the team, and I’m very blessed 
to have that kind of trust.
S: Personally, my four year old son Mishari.  Being a mom 
and raising him and watching him turn into the person he 
is meant to be is so rewarding. He is my life’s joy and my 
sole purpose for being. Professionally, the sustainability 
report; we’re the first company in the GCC to produce the 
CSR report and have it third-party audited. That was done 
by a consultant. They left, and all of a sudden, I had to 
write the second one. We got a higher rating compared 
to the first report and a lot more recognition. It has been 
an honor in my career to be able to work on the report 
the way that I have.

• How do you set the mood to work on a big 
project? Do you have any specific routine?
S: Yes, I have a ritual (laughs). I’m really good at 
brainstorming, I’ll call employees from different 

departments, not my friends, not people I’m comfortable 
with, and when you get them out of a normal office 
setting, it’s this time that the best ideas come out for 
campaigns, events, our reports or anything.

• Who inspires you?
H: My mother and grandfather.  My grandfather taught me 
the importance of always being there for your family, and 
my mother taught me strength because she is my rock.
S: My father. My father is somebody that is strict, has the 
greatest work ethic that I have ever seen.  He is a shark, he 
knows what he wants, he learns, he expects the people 
that work for him to be no less than him. It’s inspiring that 
he stayed like that for 30 years.  The second one would be 
my son. He inspires me in ways that I don’t know how to 
articulate. He is by far my favorite human in the world and I 
know that he makes me a better person each and every day.  

• What do you do in your spare time?
S: Raise my son (laughs). I’m addicted to TV shows. I see 
my family and friends. I’m writing a book right now. It’s 
about me, growing up in different cultures, my experience 
during the war, the difficulty of raising my son, and taking 
the decision to raise him alone. 
H: I love to spend time with my grandson and watch 
Manchester United games.

• Would you like to add anything?
S: I just want to say that it’s very humbling that you 
picked me to do this article. It’s truly a testament to all the 
people that supported me, especially my management and 
my family. Also, to be able to be represented in an article 
alongside someone as wonderful as my father, is an honor.
H: I wish KPC and K-companies all the best.
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Diversity 
in the Oil Sector 
Our different backgrounds and multiple cultures 
have created a great diversity of us in one place.

Rejo Mathews           Systems Engineer                             KOC            
Shine Joy              Office Asst. I Recruitment Team    KOC
Samar Naeem             Secretary of DMD Finance             KPC 
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Rejo Mathews
K-Company Legacy

confusion I faced in the initial years of my life, I am proud to 
say I am a Kuwait-born Indian citizen and it has helped me 
to see the world as a global village and I feel at home with 
people of various nationalities and cultures.

The first member of my family to arrive in Kuwait was my 
great-great-uncle Mr. M.G. Thomas, who had worked in KOC 
from 1947 and retired as a Senior Computer Operator in 
1972. My grandparents arrived in Kuwait in the 1970s and my 
grandfather, Mr. P.C Mathews was an employee of KNPC from 
1976 and worked as a Senior Storekeeper until his demise in 
1989.  My father, Mr. Raji B. Mathews has been an employee of 
KNPC since 1985 and has been working with the Procurement 
Division at KNPC Head Office, as a Purchasing Supervisor. My 
mother, Mrs. Mariamma Mathews had worked as a Technical 
Assistant at KNPC, KUFPEC and later KOC from 1995 to 2011. 
Besides this, many of my great-uncles, uncles and aunts have 
worked in the K-companies and Kuwait over the past decades 
and at various points of time.

After the invasion, my father returned to work in Kuwait 
in 1992 and we returned to Kuwait as a family in 1995. 
We had to re-build our lives from scratch and despite the 
struggles, our parents strived to get my siblings and I the 
best education possible. Growing up in Kuwait, I have seen 
how the country has developed rapidly especially in the 
past 15 years.

I joined KOC in November 2010, after having worked in 
Malaysia and India for a year after completing my degree 
in engineering. In KOC, I was able to blossom in my career 
and I enjoyed being a Change Management Consultant and 
trainer for KOC employees for almost 4 years. I have had 

the privilege of training, certifying and advising thousands 
of employees from across all the groups in KOC. KOC has 
taught me a lot of valuable lessons and I realised from the 
beginning, it was a place where good relationships are built 
and that success is a possibility.

I joined the Research and Technology Group within KOC 
as a ‘Systems Engineer’ in July 2014, and I am enjoying the 
work that I am involved in and the interaction I have with 
my colleagues who are experts from around the world. 
Most of all, I am grateful to have an excellent Manager – Mr. 
Jamal Al-Humoud, and exceptional team leaders - Mr. Bader 
Al-Matar and Mr. Jassim Al-Kandari in the KOC Research & 
Technology group, who encourage innovation and lead 
us by example. Good leaders are rare gems and are the 
secret behind any organisation’s success. I was honored and 
touched, when I was nominated as a representative from 
KOC for the Upstream 2030 Communication group, which 
has representatives from KOC, KUFPEC and KGOC, and we 
have been entrusted with the task of sharing the corporate 
values within our company.

My family has served the K-companies and Kuwait faithfully 
for four generations and I intend to follow their footsteps 
in standing for what is right, and excelling at my work 
and responsibilities. I pray for God’s blessings upon the 
employees of the K-Companies and the people of Kuwait. 
May God bless His Highness the Amir, His Highness 
the Crown Prince, the Government of Kuwait and the 
Leadership of the K-Companies, for treating all 
the various nationalities within the K-companies 
in particular and Kuwait at large, with kindness 
and dignity.
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During the middle of that dreaded night, I 
remember my parents rushing me and my baby 
sister down the staircase of our apartment, as we 

heard bombs exploding in the distance. It was the summer 
of 1990 and our lives forever changed by the brutal Iraqi 
invasion of the peaceful State of Kuwait. We remained in 
Kuwait for nearly three months and our house was robbed 
several times by the Iraqi soldiers while some of them held 
my family and I at gun point. In the day time, my parents 
and relatives struggled to buy food and at night we were 
afraid to close our eyes, afraid of what might happen. God 
protected our lives and the Indian government airlifted us 
from Amman after going through a tough ordeal and losing 
everything we owned.

I am proud to say I am a fourth generation K-Company 
employee and my family has been serving the K-companies 
since 1947. I was born and brought up in Kuwait for the 
most part of my life. It was confusing as a child as I was 
considered as a foreigner in Kuwait and when I went to 
India, people viewed me as a foreign-born person. It was 
like I belonged to two different worlds. Despite the identity 
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Kuwait is a home
away from home

Shine Joy

I come from Bangalore in South India and came 
to Kuwait in 1995. I have worked in various 

companies in Kuwait since then and learnt a lot during 
this period.

Initially I was teaching Computer Applications in a 
private company for about two years where I taught & 
met people of various nationalities & cultures including 
Kuwaitis, Americans, Filipinos, Ethiopians, Indians, etc, 
of ages ranging from 8 to 60 years old. Then I moved to 

& Supplies Division of Ahmadi Hospital, KOC for about 1 
½ years. My boss, the Chief Pharmacist, trained me very 

the valued experience I received.

After this I took a break and went to India for about 
four years, and then returned back to Kuwait and 
started working in the Recruitment section of Kuwait 

a half years back. The most important thing I noticed 
here is that everyone here treats me equally and are 
very friendly in nature. I felt very welcome here from the 
beginning. My sincere thanks to the Management for 
giving me a chance to prove myself. My Team Leader, 

Controllers have taught me a lot and helped me to learn 

from my mistakes. I remember the time when my boss 
asked me to do some work and he did most of it. At the 
end he said ‘Thank you’. I said that I hardly did anything 
and he answered that it is ‘Team Work’. I admired that 
attitude which made me want to do my very best in 
this organisation. The training I have received here is 
remarkable! My colleagues have also been very sweet 
and helpful in making my work in this organisation a 
pleasant experience. Though I have been in KOC only for 
about a year and a half, I have learnt a lot and met a lot 
of people from various cultures and backgrounds and it 
is here that I felt there is ‘Unity in Diversity.’ My sincere 
thanks to each and everyone in the Recruitment Team. 

Thank you KOC! I am proud to be a part of this family.

Kuwait is a home away from home and it has 
molded me into the person I am today.

Unforgettable 
memories

There are many unforgettable memories during my 
time at KPC, like its invitation to come back to work 
after the Liberation. I received a personal invitation 
when I was in Syria, they sent me a visa and facilitated 
the procedures to come to work again. 
Another touching memory that I will never forget was 
from Mrs. Shahrazad Al-Hajiri and her coworkers after 
they knew my brother passed away. It was a weekend 
at the time, and I came to KPC at night to prepare my 
paper to travel, and I experienced the same feeling with 
my colleagues in the department and admin a�airs 
after my father’s demise, who came to their o�ces 
during Eid holiday to prepare my papers 
so I can leave in the early morning.

Samar Na’eem

Employee N. 19

I had the honor of starting my career when I 
was 19 at KPC, the Financial Sector, in 1981 at 

the beginning of its establishment and employing. I’m 
full of pride for being employee number 19.
The most distinguishing factor in working at KPC is 
the family atmosphere, amiability, and respect among 
employees. I have only found support and respect 
from my managers throughout the past years, and 
climbed the corporate ladder to reach the secretary 
of DMD Finance. I have also witnessed the phases 
of the corporation’s advancement and prosperity: 
during those days, technology wasn’t wide spread like 
now, we had no computers and phones didn’t have 
memories, so we had to memorise data and numbers.
I learned a lot at KPC. There’s always a new experience 
especially with the change of managers, which 
requires keeping pace with the change and adapting 
with new decisions and traits. My job at KPC gave me 
a decent life, the opportunity to travel abroad and 
getting to know di�erent cultures.
I feel happiness when I leave my home to go to my 
work, where there is activity and dynamism at work, 
and contrary to many others, I feel bored during 
vacations and wait passionately to go back to work.  
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Making a Difference
How can one person make a positive difference in the world?  In this section 
we met with two inspiring personalities who are committed to leaving a 
mark and making the world a better place.

Riyadh Al-Rabe’a              Team Leader Job Evaluation & Organisation Design    KPC
Jitendra Chaudhary         Sr.Computer Systems Analyst                                           KPC
Tariq Al-Ibrahim               Analyst Financial Optimisation & Support                    KPC
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Despite life’s hardships and its problems, there is a 
breathing space of another kind that fulfills your human 
value on Earth. Many have overlooked volunteering, 
but Reyadh Al-Rabe’a has fully immersed himself in this 
noble act since starting university. Al-Rabe’a says he has 
a different volunteering experience, and it has become an 
integral part of his life because he considers it as part of 
our calling as humans.

• How did you start volunteering?
I started volunteering when I was studying at Miami University 
in 1985. I took part in Kuwait’s pavilion in the expatriate 
communities’ annual fair at the university to showcase our 
cultural heritage, along with a group of Kuwaitis studying at the 
time. I carried on with my volunteering activities throughout 
my studying years, which reached its peak during the Iraqi 
invasion of Kuwait.

• How did the Iraqi invasion affect your 
volunteering activities?
My drive for volunteering increased during the invasion. The 
crisis inspired my colleagues Dr. Anwar Al-Naqi, who is currently 
a lecturer at the Public Authority for Applied Education and 
Training, and Mr. Ismael Abdullah, to organise lectures at the 
university about Kuwait and the invasion directed towards 

students and lecturers, as there was a misunderstanding for 
this subject. We succeeded in attracting the attention of the 
American society and garnered great compassion with our 
cause. We also collaborated with “Nationals for a Free Kuwait 
Society” group in Washington DC.

• Through researching your volunteering activity, 
we discovered that your relationship with Miami 
University didn’t stop after graduation.  Please tell 
us more about this.
Indeed. I have communicated with the university in a different way 
this time: they came to Kuwait to participate in a fair for American 
universities to show their educational programs. At the beginning, 
I aided them in organising the fair. Then, an alumni meeting was 
held in 2003, and I was chosen as a representative for Miami 
University alumni in Kuwait.

• How did you continue your volunteering journey 
in Kuwait?
As I said before, I carried on collaborating with Miami University, 
in addition to organising the 7th Gulf Engineering Meeting in 
2003, and the Alternative Energy Conference in 2009 since I am 
a member of the Kuwaiti Engineers Society, and a volunteer 
with the society’s PR team.
Additionally, I volunteered with KPC in 2009 to organise the 
IOC Conference in 2009. Moreover, I volunteered with the 

organisation team to hold “Traffic Symposium” for Major 
General Abdulfattah Al-Ali at KPC in 2013.
Meanwhile, I’ve been a volunteer for Kuwait House for National 
Works since 2012. It represents Kuwait’s history especially 
during the Iraqi invasion, and aims to instill national unity. After 
that, I had many other volunteering activities, and took part in 
‘Kuwait House of Friendship and Peace with other countries’.

• How does volunteering affect your life?
I’ve only chosen highlights of my voluntary work to share 
with you. It makes me feel my human worth and gives me 
great happiness, and it’s part of our Islamic values. I also 
contributed in raising donations for the Patients Helping 
Fund Society in 1999.

• Do you instill the value of volunteering in 
your children?
Of course! I am their role model in this domain and they 
developed a drive for volunteering and are taking the initiative 
in serving society. The message I seek to deliver to my children 
is that volunteering raises humans.

• Can you tell us about an experience in volunteering 
that affected you deeply?
When the war on Kuwait started, the Kuwaiti students at Miami 
University decided to celebrate the National Day. The auditorium 
was only available on February 26th. Our feeling and belief was 
that even if Kuwait was invaded, it will remain. The Liberation news 
came while we were preparing for the event, and we had a great 
feeling of joy and thanking Allah for the Liberation. We quickly 
changed the banners to ‘The National Day – Kuwait Liberation 
Day’. Because of the event’s scale, the media and journalists came 
to cover it as it saw a huge turnout by the students and their 
families along with our Gulf colleagues.

• Would you like to add anything?
Thank you for highlighting the other aspects of employees’ 
lives. I would like to communicate an important matter: Islam 
urges us to help others and Kuwait deserves the best we can 
offer, hence, voluntary work is the best way to help others and 
return the favor to our beloved country. 
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Volunteering is an 
Islamic Value

Riyadh Al-Rabe’a



7170

“No Nationalities..
Only Humanity” 

Jitendra Chaudhary

• How long have you lived in Kuwait?
I have been living in Kuwait for more than 13 years. 

• What made you want to be involved in UPKAR?
Two reasons: firstly, I was involved in various social work 
activities in my home country through various NGOs. I 
personally feel, we should contribute back to society. UPKAR 
has provided me such opportunity.

Secondly, when I landed in Kuwait, it was almost a different 
experience for me. In India, we used to celebrate all the 
festivals with family and friends. Here in Kuwait, it was only 
my immediate family. We came to know about UPKAR 
and visited the function with very a low expectation. But 
contrary to our expectation, UPKAR members received us 
warmly and never let us feel that we are away from our 
homeland. Now, UPKAR has become my extended family.

• How long have you been the president of 
UPKAR and what do you hope to achieve during 
your tenure?
I have been associated with UPKAR for almost 10 years and 
served as a volunteer, member, an Executive Committee 
member as well as Cultural Secretary in the past. This is the 
first time that I have been given the opportunity to serve as 
President of UPKAR.
It is my vision (which I shall try to achieve during my current 
tenure) to extend the horizons of our community services, 
reaching not only to Indian communities but to other 
communities as well. We have been fortunate to receive 
many blessings, wealth and happiness in this wonderful 
nation of Kuwait and it is our duty to reach out to the less 
fortunate in society. We equally have social responsibilities. 
I would like the association to be involved in more social 
work activities across this nation, make visits to orphanages, 
spend time with the physically/mentally challenged people, 
offer financial assistance to very needy people, provide 
professional training and sharing expertise to empower 
people, participate in various government/corporate 
initiatives for various social/environmental activities.

• What were some of the most remarkable events 
that the association has worked on?
Rising to the call of our Motherland, India, we have extended 

all kinds of help in the event of any calamity, crisis etc, 
coordinating with the Indian Embassy and other community 
associations to work hard to provide necessary help/
assistance to needy people. This is one of the core activities 
of UPKAR. We also organise various activities to cultivate 
the artistic and athletic talents of our young members in 
the Association. We organise spot painting competitions for 
kids, conduct various educational/inspirational talk sessions 
with renowned dignitaries visiting from India or abroad.

• How many members are registered in the 
association?
Presently, we have more than 100 families registered and 
we are looking forward to increase the members in the 
coming future.

• What is the strength of your Association?
We are just like a big family. We take decisions jointly, through 
an Executive Committee and one Advisory Committee. 
UPKAR members are our biggest assets and our strength, 
offering their love, concern, dedication and commitment to 
improving and raising the standards of society. At the end of 
the day, a smile on every face is our prime objective.

• What are the issues and challenges of your 
association?
As you know, UPKAR is a non-profit social organisation, 
but we do not accept financial donations. We manage 
through minimal membership subscriptions and support 
from our valued sponsors. Therefore, our resources are 
very limited. With the increasing numbers of members 
and inflation index, it has been really hard to manage and 
achieve desired goals. Therefore, we are looking forward to 
corporate initiatives or joint partnership in corporate social 
responsibility campaigns, so that we can achieve our goals 
and serve the community in the long run.

UPKAR is a non-profit social organisation, formed in 1988, with 
its main activities supported through nominal membership fees 
contributed annually. UPKAR members include professionals, 
business persons, doctors and academicians from various 
strata of Indian Community in Kuwait.  Here, we meet with 
Jitendra Chaudhary Senior Computer Systems Analyst to 
learn more about this noble organization as well as his role as 
President of UPKAR.
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@q8bookstore 

• Where did the idea of establishing Q8bookstore 
come from?
The idea first was initiated when my longtime friend 
Fajer approached me for advice regarding a project. 
She wanted to buy a used bookstore located in the city 
that was closing down and move it to a place where the 
youth can be part of it and a community can be created 
around reading and writing. I thought it was a great idea 
and partnered up with her, supporting the project and 
turning it from an idea to an organisation.

• Did you receive support initially?
Our main supporter was Bayt Lothan, who provided the 
space free of charge, guided us through the process and 
provided us with administrative support when needed. 
We couldn’t have done it without them and for that we are 
thankful. We also got enormous support from members of 
the community, whether people donating books or helping 
us with setting up the place. I love that about the bookstore, 
because it has really become a community space where 
everyone can get involved.

• What were some of the challenges you faced and 
how did you get through them?
The hardest thing at first was setting up the space, especially 
since we decided on doing it ourselves without a contractor. 
The assembling of the place was done by young Kuwaiti 
volunteers. We faced a lot of problems during the process but 
we understood that difficulties exist in every organisation 
and that keeping an open mind, clear communication, and 
thinking creatively always resolves the issue in hand.

• How do you decide on the types of events that will 
be held at Q8bookstore? What are your future plans?
We try not to pass the opportunities on any events or 
activities that encourage reading and writing to all ages, for 
example: kids reading activities, supporting local authors 
and writing competitions. We also work closely with 

other organisations like OXAdventure to provide books to 
children that are less fortunate around the world, and we 
have completed a few projects in India, Nepal, Rwanda 
and Gambia. Also, we always collaborate for events, you 
will always see us working hand in hand with other non-
profits or local businesses to bring about the change 
and make a difference. The support has been amazing 
from Qcafe, Qout Market, The Foundry, Monstaraim, K’s 
Path, WeLoveKuwait, Jadi Morgen just to name a few. Too 
many to list here, but we always believe that as a non-
profit organisation that aims to bring about change in 
Kuwait, it isn’t important who does it, what’s important 
is that change happens. So we are always happy to be 
working with other non-profits or local businesses.

• What kind of impact did Q8bookstore have on 
you personally?
It has changed me a lot. The bookstore has become like a 
second home to me. It enabled me to socialise and meet 
a lot of different people and get to know them. It has also 
added value to my life, knowing that I can make a difference 
and encourage someone to pick up a book. It feels great 
to be part of such an amazing family and be given the 
opportunity to be proactive in society, even if it is just 
making small changes. 

• Would you consider reading as one of your 
hobbies?  How did it affect your life?
I wouldn’t consider reading as a hobby, it is more than that. 
Reading is a lifestyle; we do it every day whether it’s for work, 
school or just for pleasure. I personally enjoy reading science 
fiction and thrillers, but always keep an open mind and try 
to read a little bit of everything. There are various studies 
that show how reading can make a person a problem solver, 
more creative and a happier individual in general; I think 
that’s a good enough reason for anyone to pick up a book. 

Tariq Al-Ibrahim’s experience has produced a complete 
world of social service. Books are nothing short of worlds 
in pages, and he has used them to transform an empty area 
into a headquarters for volunteering and cultural events 
and discussions. The youth behind Q8bookstore were able to 
use a small idea to serve an entire community, and support 
the importance of reading in Kuwait. We interviewed Tariq, 
Analyst Financial Optimisation & Support, who talked to us 
about all the aspects of this bookstore that has become the 
place to go for many prolific readers.

He established a small 
community with interest in 

reading and writing

Tariq Al-Ibrahim
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 TH’HABAH 
Photography Team  

 Abdulaziz Bin Thani
A Customer Services Supervisor in the Local Marketing 

Department in Kuwait National Petroleum Company and has 
been employed since 1991.

He took up photography as a hobby three years ago 
and specialises in sports photography. He enjoys taking 

photographs during rallies and motocross events.  
Instagram: @sanyarq68

Jafar Sadik
 is a Media Specialist at KUFPEC, While being self-taught, Jafar is 
focused on Branding and Interactive Design, He turns to nature 

to get inspiration for his design work. His favorite subject for 
photography is birds.

 Hamed Al-Mazidi
Works in Kuwait Oil Company as a Process Engineer 
in the Research and Technology Group. He started 

in the field of photography in 2006, and says his 
favorite location for photo sessions is Al-Hamra 

Tower during sunset.

Mohammed Al-Jeeran
Works in Kuwait Oil Tanker Company as a Fleet Personnel Officer 

and has been employed since 1998.
He has loved photography since an early age in the 1980’s, but 

has started taking photographs professionally in 2008.  Al-Jeeran 
specialises in nature photography and his favorite photography 

locations include historical cities and villages, mountainous areas 
and bird habitats.

Instagram:Sharpshooterm 

 Venkatesan Kadavul
Venkatesan has been working at Kuwait Oil Company for 
16 years.  He is a Planning Engineer in the Project Support 
Service Group and first found his passion in photography 

over 20 years ago in 1991.  
He specialises in landscape and nature photography, and 

enjoys capturing moments during famous festivals.

 Tamer Gurgis
Has been working in Al-Ahmadi Hospital since 2006 in the 

Pharmaceutical and Medical Supplies Department, and has 
considered photography one of his main hobbies since 1992.  

Tamer’s favorite photo session location is Al-Mubarkiya.
 My Instagram : tamerhabib

Mohammed Riaz
is an engineer at KNPC since 2000,  At the age 

of 17, Riaz stopped due to his education and he 
restarted in 2005. Mohammed likes to do macro 
photography, and he prefers parks and gardens.

Everyone of them captured a beautiful 
moment to save it as a precious piece 
for Th’habah.
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No one is aware of the amount of work required for the issuance of 
such a magazine; yet it does not match how much fun that the work 
team has during the preparation of meetings, interviews, office visits 
and various shooting sessions.
We would not of course miss giving the credit to those people who 
accompanied us in this journey, as they are characterised by giving, do 
not hesitate to participate, and can never be remiss in accomplishing any 
task that may serve the public interest of the oil sector.

Behind the 
Scenes


