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Writing an introduction the second time around is a bit more challenging.  
The first time, this publication was new and we had to introduce the whole 
concept to the readers which was easy because the concept has always been 
very clear.  However, now that our readers know what we are all about, it 
becomes difficult to encapsulate this entire issue into a single idea.  Yet, as 
we look through all the interviews in this edition, an underlying theme easily 
comes to the forefront: loyalty – in all its forms.
Regardless of their interview topics, their diverse interests and even their 
differing thoughts, one thing binds all the stories together and that’s the idea 
of being loyal to your nation, your workplace, your family and friends and 
yourself.
Our team always starts interviews with an aim of learning more about a spe-
cific topic and end up gaining so much more on a personal level through the 
amazing stories, memories and feelings of the people featured on our pages.  
Everyone we meet helps us look deeper and learn valuable life lessons, be-
come inspired to achieve more and give more freely. 
Hoping that the stories in this issue inspire you the same way they did us and 
that as you learn more about the KPC family, you learn more about yourself.



Kuwait Petroleum Corporation (KPC) is a corporation of economic character, 
run on a commercial basis and fully owned by the State. It is one of the 
world’s major oil & gas companies and its activities are focused on pe-
troleum exploration and production, refining, marketing, petrochemicals, 
and transport. KPC’s mission is to manage and operate these integrated 
activities worldwide in the most efficient and professional manner, in ad-

dition to growing shareholder value whilst ensuring the optimum exploita-
tion of Kuwait hydrocarbon resources.

Mission

Values

Motivating Environment
Customer Satisfaction

Teamwork
Trust

Commitment to HSE
Honesty, Integrity and Transparency

Quality and Excellence
Innovation/ Responsiveness
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Part one of this two-part series was received with 
an overwhelming amount of positive responses.  
Reading about the other side of prominent lead-
ers in the oil sector gave people insight into a side 
of their personalities that not everyone gets to see.  
Many were surprised by the light-hearted inter-
views and admitted that they learned a lot about 
what it takes to become a leader - regardless of 
gender -through the sheer determination of these 
strong-willed women.

Hadeel Al-Refai
Hind Al-Ghurair
Hadeer Al-Husaini

Manager of Sales Administration
Manager Capital Projects Administration
Manager Finance
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When Work is The
 Best “Dress” to Wear

“For me, work is the most 

pleasurable thing in life”

A woman who has brilliantly excelled in her profession, she has always had 
a passion for devoting full time to her job. Over the years, her unwavering 
job loyalty has resulted in consecutive successes as a highly efficient leader 
in the Oil Sector. 
We interviewed Hadeel Al-Refai, Manager of Sales Administration, to know 
more about the secrets behind her strength and success. She sees everything 
in life from a positive angle in all aspects of life, and this was reflected when 
she was recently promoted to a new post. She comments: “I consider any 
change as positive. I’m instinctively positive.” 
A life career
Since she joined KPC, Hadeel did not change her career. She considers her 
new promotion as a quantum leap through which she hopes to avail of the 
vast and diversified experience and develop the Sector further. She believes 
that the point of view of a finance specialist differs from any other person. 
Hadeel Al-Refai says that Marketing Sector was not an unknown area to 
her, as all the work usually ends at the Finance Department. Moving to her 
new post, she believes that the new position will help her observe work 
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from an international marketing perspective, while on the 
other hand she will also gain a bigger picture of the whole 
process. 
The Dream
Since her early age, Hadeel had undertaken leadership re-
sponsibilities at the family level. Now she holds the posi-
tion she dreamt of since early school stages. She had to 
assume responsibilities early on as per parents relied on 
her in many affairs. Al-Refai says that her parents dinned 
in her the need to bear responsibility by relying on her and 
consulting her in various matters of life. She says: “Their 
continued encouragement and support helped me in my 
life experiences and enabled me to diversify and enhance 
my practical abilities”. 
Coordination between work and the other side of life:
Al-Refai tells us about her career phases. It was differ-
ent in the beginning, when she did not care about her life 
beyond work and focused on work more than her person-
al life. Work exigencies at that time, she says, required 
a very high concentration and an extensive effort which 
prevented her from caring for any other aspect of life. Al-
Refai added that a balanced lifestyle between work and 
personal life is the optimum way for an effective profes-
sion and practical career that reflects positivity and high 
concentration. 
Passion in life
Al-Refai says that her passion for work attracts her more 
than anything else in life. She expressed this with an ex-
ample that every morning, from the first day in the cor-
poration until March 2013, she never missed the financial 
statement of KPC. She was especially keen to go to work 
during the closing period of accounts at the corporation 
and its affiliates. She says that she never missed this pe-
riod because such periods represent a great challenge for 
her, and it enables her to implement the theoretical and 
professional aspects of the accountant profession in this 
field. Al-Refai believes that diligence was one of the rea-
sons for her success in this field. 
The best and worst decision
Al-Refai insisted on working in Kuwaiti Petroleum Cor-
poration despite several other vacancies that were avail-
able. She considered her insistence to work for the Cor-
poration as the best decision made in her life. Hadeel was 
aware of the importance of working in the Oil Sector as it 
resembles an opportunity to provide for diversified expe-
rience and development. She also considers her decision 
to study finance and achieving high levels in education as 
one of the best decisions in her life career, which enabled 
her to take financial decisions based on scientific and pro-
fessional principles. 
For the worst decisions, she says that there were no bad 
decisions as she study her decisions carefully prior to tak-
ing any action. She always sees the positive side of what-
ever she does during the day. 

Determination and persistence
Al-Refai says that she believed and still believes that 
nothing is impossible to be achieved. She also believes 
that failure is the beginning of the success road. She adds 
that there is no success without trusting and believing in 
Allah; as it was said in the Holy Hadith Sharif: “I am how 
my slave thinks I am, and I am with him when he sup-
plicates to me”.
Al-Refai says that before we start on the determination 
process, it is an arduous task as one needs extensive train-
ing and hard work as she mentions. One may fail but must 
bear in mind that failure is the first step to success and that 
“what doesn’t break your back, makes you stronger”. “Ev-
eryone should know that insistence will continue when 
you feel the pleasure of achievement”, Al-Refai says. 
Woman and leadership
Hadeel Al-Refai believes that many women in Kuwait 
face social obstacles in their attempts to acquire leading 
positions. She says that Kuwaiti woman is not yet granted 
all the opportunities and attributes to rise to her full poten-
tial in our society. Al-Refai did not deny that women were 
granted several opportunities as a result of her abilities 
and proving her high capabilities. She adds that Kuwaiti 
women need to exert double the efforts of men in order 
to gain approval to assume a leading position. Regarding 
her experience, she says that persistence and great effort 
she exerted in her life and work has helped her to achieve 
such a position. This was a result of continued effort and 
high concentration “each striver has a share”. Al-Refai 
points out that in the Oil Sector; women are still in the 
middle management level and not seen assuming high 
management positions. She hopes that women would be 
given better opportunities to assume such positions in the 
Oil Sector where they could prove themselves to be com-
petent and efficient in this vital sector. 
Breaking the routine
Al-Refai believes that caring for physical health, follow-
ing diets and sports is the way to a healthy life. Also Al-
Refai considers herself an avid reader and electronic re-
searcher, in addition to photography which she loves and 
practices with great pleasure. She also considers sports 
as her first source of energy renewal to maintain good 
health.
Advice
Concluding this interview, the main thing Al-Refai fo-
cused at the end of the interview on advising the new em-
ployees to utilize time to invest in themselves, to build up 
capabilities, follow up on new developments, and support 
the job with knowledge through continued reading and re-
search, in addition to mastering work and endeavoring to 
excel. She says that Kuwait deserves the best from us and 
we should do whatever we could for it. She concluded by 
saying that optimism and blessings of Allah will lead us 
to success and achieving whatever we wish. 
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From the moment you enter into Manager Capital 
Projects Administration Hind Al-Ghurair’s office 
you can see that she is a leader who appreciates 
planning and having a clear focus on anything she 
embarks on.  The detailed notes and highlighted 
remarks organized neatly on her desk and board 
told us a lot about her character.  Al-Ghurair de-
scribes herself as someone who loves to have ev-
erything prepared and planned for ahead of time; 
she also says she is someone who prefers to work 
within stressful environments with strict dead-
lines as she believes it pushes her to work harder 
and give more to the task at hand.

With vast experience in several areas in the In-
ternational Marketing Department and previous 
experience in Al-Ahmadi Refinery KNPC, Al-
Ghurair says that regardless of how many con-
tributions one makes in his or her sector or the 
amount of years spent in a specific field, there is 
always room for more.  The Chemical Engineer 
adds that a leader or even any regular employee 
ought to always strive to reinvent themselves and 
find new ways to improve and develop process-
es.

From an early age, Al-Ghurair says she dedicated 
herself to studying and was very focused on get-
ting the best grades at school and in college.

“Having a social life was out of the question for 
me. I concentrated on reaching my best potential 
while I was studying and anything else seemed 
secondary,” she says.

To this day, Al-Ghurair takes her work very se-

Al-Ghurair Talks About 

Her Second Family!
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riously and delves into each project with full force because she 
says she truly enjoys her field of work now, even though it is not 
directly related to her engineering degree.

“I also try to motivate my employees to expand their horizons and 
to always aim to grow further and reach higher,” she says.

Al-Ghurair talks fondly of her employees and says that she con-
siders them her family because she spends more time with them 
than at home and this is why she rejoices in their successes and 
tries to help them in any way possible.

“I think one of the secrets of success of any leader is the way 
they deal with their employees.  A leader should be an enabler; 
someone who guides them, learns from them and teaches them,” 
she says.

When we asked Eng. Hind about her example in public and 
professional life, she said that her mother is her example in life 
through rearing her and her brothers and sisters to adhere the Is-
lamic directions and to ensure following customs and traditions. 
“She’s keen to guarantee higher standards for them, and she al-
ways motivate them to give an excellent impression on the people 
who deal with them,” Al-Ghurair says. 

In professional life, Al-Ghurair doesn’t have a specific person that 
she considers him/her a role model, as she tries to quote the best 
out of the people around her, whether in terms of their charisma, 
the way they work and manage meetings, or even the negotiation 
techniques and other professional behaviors.

In her spare time, Al-Ghurair loves to travel and says she seldom 
visits a country more than once because she prefers to see new 
places and get the chance to explore the world, try new cuisines 
and embark on new adventures.

“I’m a risk taker – that’s something not everyone knows about 
me.  I like to try everything once and don’t shy away from a chal-
lenge even if it’s something intimidating,” she says.

“I’m a risk taker – that’s 
something not everyone 

knows about me.  ”
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Women leaders often have to bal-
ance the added pressure of work and 
family life; the job of a leader is tax-
ing regardless of gender, true, how-
ever the job of a woman leader is 
even more demanding because she 
has to figure out a way to balance 
being a leader as well as a wife and 
a mother.
Manager Finance and mother of 
three, Hadeer Al-Husaini, can very 
much relate to this statement and 
says that every female leader with 
family commitments has to have 
strong support from her spouse be-
cause only then will she be able to 
achieve success in both.  Al-Husaini 
praises her husband for always pro-
viding her with constant encourage-
ment and for being very understand-
ing and considerate when it comes 
to her busy work schedule.  
“The accounting department’s work 
does not end at 3:00 pm; because our 
work is connected to other parties, 
we need to sometimes work over-
time and that can make the work-life 
balance challenging.  This is when 
support is needed,” she adds.
Al-Husaini joined Kuwait Petroleum 
Corporation in 1992 and was em-
ployed in the Accounts Department 
at the beginning but then moved 
to the Consolidation Department 
where she worked for the majority 
of her career (15 years) and dealt 
with all KPC’s investments with dif-
ferent entities.  Al-Husaini was later 
promoted to Team Leader Regional 
Office Accounts and is frequently 
praised for her efforts during that 
time for incepting a whole system to 
organise the finances of the regional 

Life Balance
Before and after 3:00 PM
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offices and create a direct online link with KPC head office.  
“I’m a person who likes change because I believe it brings about growth 
and advancement.  Even though I was basically in the same sector my entire 
career, I rotated between departments which gave me room to expand and 
explore.  I think we should always be looking for ways to develop ourselves 
and give back to Kuwait,” she adds.
Ambition and excellence runs in Al-Husaini’s family; she cites her aunt 
Najat Al-Suwaidi for persistently guiding her into making the right career 
choices along the way because she herself is a strong-minded leader in her 
own field.  Al-Husaini gives credit to her aunt for her successes over the 
years and acknowledges the impact of her “valuable advice” on her profes-
sional journey.  
“My aunt is not only my confidante - she’s my role model on the personal 
and professional front.  I learned and continue to learn a lot from her about 
dealing with different work and life situations,” she says.
When asked about the secret to success, Al-Husaini answers with two 
simple words: “prioritization and commitment”, commenting that any em-
ployee who masters the art of prioritising tasks and consistently places great 
emphasis on completing all tasks with the utmost commitment guarantees 
his or her continued success and development.
“Prioritization also helps with achieving a positive work-life balance be-
cause prioritization allows you to allocate time for your social life and per-
sonal interests which will inevitably help you become more focused in your 
professional life too,” she adds.
For Al-Husaini, her personal interests include exercise and travelling – both 
of which she says help her release any stress or negative energy.  
“Exercise is a very important part of my day.  After a workout I feel re-
freshed and more attentive.  I also try to travel whenever I can and my most 
favourite place to visit is Australia,” she says.
Recalling her childhood dreams and ambitions, Al-Husaini says she always 
wanted to become a doctor because she says the medical field deeply in-
trigues her to this day, commenting that doctors often assume that she works 
in the same field as them because of her great understanding of different 
diagnoses and medicines.  Yet, Al-Husaini chose a different career path in 
the end and says that regardless of one’s circumstances, “we should always 
find something we are passionate about and excel in it,” she adds.

  “We should always be looking for ways to develop

ourselves and give back to our country”
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Iman Al-Gharabally
Captain Musead Salem Al-Shammeri
Noura Bograis
Abdallah Al-Enezi

Team Leader Risk Management
Team Leader Oil Spill Response
Lawyer in Legal Department 
Administrator Public & Media Relations

We all are shaped by the various experiences in our 
lives. And the memories, good and bad can per-
manently alter our outlook towards our lives and 
future.   All our experiences and interactions help 
us grow and introduce us to new ideas, but a few 
hit the next level and become life changing, bring-
ing along memories that forever become a part of 
who we are. 
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The pressure one faces after graduating high school and 
starting a new stage in his or her educational journey is 
immense to begin with, without the added tension of be-
ing 8000 miles away from home and working on a ship 
for three months!
This experience [that most people would never agree to] 
is exactly what Iman Al-Gharabally, Team Leader Risk 
Management, describes as a turning point in her life.  
Al-Gharabally cites the unfathomably difficult condi-
tions she had to deal with as she worked towards attain-
ing her engineering degree from the California Maritime 

Academy in the United States as a life-altering experi-
ence that she is grateful to have had the opportunity to 
partake in. 
“I love the sea and I always wanted to have a degree 
that had something to do with being out in the ocean.  I 
also love anything mechanical – ever since I was a kid 
anything that deals with mechanics got me excited.  So, 
I chose to study mechanical engineering specializing in 
ships.”
It all started when Al-Gharabally was a third class under-
graduate engineer and had to put her theoretical knowl-

Iman Al-Gharabally
Memories From 

The Golden Bear

U
nf

or
ge

tt
ab

le
 E

xp
er

ie
nc

es



17

edge to a practical test and sail across the Pacific Ocean 
on a 1942 marine steam ship called the Golden Bear. 
“The cadets under training would run the ship while 
the minimal eight staff instructors would supervise. We 
sailed from California all the way around South Amer-
ica, stopping at ports like Guatemala, Curacao, Peru, 
Chile, Cartagena Columbia, Chile, etc.,” Al-Gharabally 
recounts.
Visiting these underprivileged  countries in the late 
1980’s was a great “eye-opener”  for Al-Gharabally from 
a “soul-searching perspective and a political science un-
derstanding” as she says that the political circumstances 
she witnessed during that time period deeply changed 
the way she views the world now.
Al-Gharabally recalls countless memories during her 
time on the ship, stating that she learned some great les-
sons, not only as a mechanical engineering student, but 
also on a personal level as an individual.  
“The trip taught me a lot about team work with the 
classmates in my division and independence because 
you had to usually rely on yourself for absolutely every-
thing,” she says.

At the mere age of 18 years old, Al-Gharabally says she 
had to “pull her own weight” and prove to herself and 
her upper classmates that they can rely on her to do the 
work as well as win the supervising officers approval on 
the work delivered.  
“It was hard labor...” she says with a reflective gaze.
“Because we were only a few girls on the ship at the 
time, we had to double the work and always go that ex-
tra mile to prove that we were worthy of being there as 
much as the men – from an intellectual point of view as 
well as from a physical endurance point of view,” she 
continues.
Nonetheless, Al-Gharabally comments that the extra 
work she had to tolerate helped build character and 
taught everyone how to regiment themselves and deal 
with superior officers and most importantly how to gain 
respect.
When asked whether she would do it all over again if 
she had the chance, Al-Gharabally simply smiles and 
says “yes” without hesitation because “it was a fantastic 
experience” that she believes helped shape her into the 
person she is today.

“The trip taught me a lot 
about team work”
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Captain  Musaed had a life quite different from his 
current career as there were long periods of time  
where he used to spend several months away from 
his family and those close to him.. There was a new 
story every day and a new lesson learned every 
trip. Captain Musaed Al-Shammari, Team Leader 
Oil Spill Response, reveals his story with the first 
trip and how he still remembers every moment. 
Every moment was full of surprises that made him 
unsure whether to  continue in this area. It was not 
easy for him to carry on in it until the end simply 
because he saw another aspect of this life, and was 
not expecting that the experience would offer him 
such a deep impact.
Captain Musaed Al-Shammari tells us the story of 
his first day of his 17-year sea adventures with all 
its interesting details:
The trip began at Al-Manaqeesh Gas vessel, where 
the vessel carries propane and butane gases. All 
gas ships are designed in a way to maintain safety. 
Low temperature of propane and butane gases can 
reach 42 below zero, so the tank is not stuck to the 
ship’s hull, but it is suspended and fixed by wood, 
because wood is the only material that tolerates low 
temperatures without expanding. We went from 
Kuwait to Japan and while we were in the Arabian 
Sea, we were threatened by very high waves and 
the ship started to swing from side to side until 
we reached the first port of Japan safely. Before 

taking off to the second port, we had to stop and 
wait for a while until the weather calmed down. In 
the meantime, we passed through a channel of low 
pressure; so the weather became awfully severe, 
and the wind speed increased to 60 knots. We used 
to measure the wind speed ranging from 1 to 12, 
considering the situation to be dangerous if it is 
above 8 degrees (knots), but the measure reached 
10 degrees to the extent that the waves became as 
high as a mountain and the ship that was 200 me-
ters disappeared beneath the huge waves. As for 
me, where was I from these horrific consequenc-
es? At first, I was asleep, but as the waves started 
rocking the ship, I tried to stand up and walk to 
see what was going on. I forced myself to walk to 
the control tower but lost balance and the ability 
to walk. After a struggle, I arrived at the control 
tower to check on the ship’s crew and if they were 
safe and sound. 
I asked the captain: “What is going on?”  He said: 
“The weather was currently on scale 9, and slowly 
started to improve. Although the forecast stated 
the weather was going to get worse, so I advise 
all the members on the ship to go to the base-
ment.” I was amazed by his request and it seemed 
impossible. I was amazed at the commitment of 
everybody onboard in spite of all obstacles and the 
great danger they expose themselves to. I accom-
panied the sailors down to the bottom of the ship 

Captain Musaed 
The First Sea Voyage Ever... Moment By Moment

U
nf

or
ge

tt
ab

le
 E

xp
er

ie
nc

es



19

and learned that if they did not take the required 
precautionary measures from the very beginning, 
they would be forced to work in a more danger-
ous condition. They had no choice and there was 
no room for retreat or fear and risk was the only 
choice. We went back to the control tower and the 
weather just getting worse. The only question on 
mind was “What to do? What to do now?” One of 
the crew member’s reply surprised me, “Let’s go 
to sleep after we finish our work”. What answer 
could be more bizarre than this? What is the ship 
captain saying! Has he gone mad? “How can you 
sleep in this atmosphere? What’s wrong with you? 
Are these things normal?” He said: “You have not 
seen anything yet. The climate could get worse and 
there could be very strong hurricanes” I started to 
blame myself: what brought me here? This place is 
not for me, and I do not belong in this environment 
in the first place! I am a Bedouin and my culture 
came from the heart of the desert.
It is still difficult to maintain balance as the ship 
was still rocking continuously. We went up to the 
control tower without any stability. We used to hear 
the ship fan hitting the air each time the ship rose 
above sea level. I went up to the spacious control 
room, and the ship was swinging, back and forth. 
After 8 working hours, it was time to go to sleep. 
I went to bed to try to sleep but failed. So, start-
ed to pray, hoping everything would get better. I 
trusted in God and for that reason I tried to sleep 

in a fairly fixed place that I secured by myself and 
tried to sleep again. Then I pronounced the two 
testimonies, being certain that it was my last night. 
I closed my eyes, thinking of the way I was going 
to die, and that I would probably be eaten by fish 
that night.
Thanks to God, an hour later I woke up and 
stepped up to the top to find the senior officer 
Mahmoud Darwish and asked him whether this is 
the permanent situation of working onboard of a 
ship because when I trained the circumstance was 
totally different. I knew then for sure that I will be 
at risk throughout the whole period of my work 
on a ship. Here, the challenge began as I had to 
either stay to accept this kind of work or retreat 
and withdraw. But how can I retreat while others 
on the ship working diligently and courageously; 
besides I am a Bedouin driven by chivalry, cour-
age and pride; there is no place for fear in my life. 
I took up the challenge after Captain Mahmoud 
Darwish had given me the assurance to guide me.  
Through the period of my work, the goal I had in 
mind was to get the title of captain in a record time.  
I spent only two years to get the promotion, while 
other pupils spent nearly five years. The price I 
had to pay to reach this achievement was to sacri-
fice being away from my family for a long period 
of time. I really consider that day a turning point 
in my life, where I knew what it means to work at 
sea for more than eight consecutive hours.
 I spent 17 years of my lifetime onboard the ship, 
from 1993 until 2009. After that, what I wanted 
the most was to be close to my family after my 
eldest son Suleiman and my daughter Manal, who 
have suffered from being away from me for a long 
period of time. I would also like to acknowledge 
the role of my wife in my career as she has been 
patient with me and endured a lot until the end.
The path was not easy at all, but all I had to do was 
to work hard and trust in God.
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It was Benjamin Franklin who once said “the gold-
en opportunity is never offered twice” and Noura 
Bougrais took note.
A proud mother to a 13 year old son and deter-
mined career woman, Lawyer Noura Bougrais was 
offered a golden opportunity to advance her career 
four years ago and did not think twice about seiz-
ing it, even though it meant she will have to bear 
the thought of leaving her son for four months and 
travelling to the United States.
Bougrais, a lawyer in the Legal Affairs Department 
in KPC since January 2002, was nominated by her 
department in 2010 to be seconded in one of the 
world’s most prestigious and renowned law firms 
established over 170 years ago, Baker Botts in 
Houston, Texas.   During her time at the law firm, 
Bougrais had the chance to spend time working 
with prominent lawyers across all areas as well as 
observe litigation and transaction experiences.

Noura Bougrais 
 Seizing a Golden Opportunity
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“In my time at Baker Botts, I got to meet countless 
celebrities and personalities who were clients of the 
firm that I never thought I would get the chance to 
interact with in real life,” Bougrais says “everyone 
from former president George W. Bush to Shakira 
was passing through their offices!” she adds.
However, Bougrais says that the truly enriching 
experience she had was to be able to work along-
side a legendary figure in her work field, former 
U.S. Secretary of State and part owner of the Baker 
Botts law firm, James Baker, who is widely known 
for serving in senior government positions under 
three United States Presidents from 1975 to 1993.
“Working in Baker Botts changed my mentality and 
ideologies about many things.  The environment 
is completely different and opened me up to new 
ideas and concepts.  The experience reignited my 
passion for law and inspired me to come back with 
a vision and develop myself further,” she adds.
Moreover, Bougrais says that following her return 
to KPC, she decided to enroll herself in an arbi-
tration course that allowed her to attain an official 
license from the G.C.C Commercial Arbitration 
Centre.
“I did it on my own expense and I took time from 
my annual leave to get the certification because 
working in Baker Botts taught me that being an ex-
pert in arbitration is essential to any lawyer,” she 
says.
Bougrais also recalls another proud moment dur-
ing her time in Houston – being invited to a special 
ceremony celebrating the 20th anniversary of Ku-
wait’s liberation which was held under the patron-
age of former president George W. Bush.
“When a celebration like that happens coinciden-
tally in the same place you’re in […] you feel lucky 
to get such an opportunity,” she says.
Reflecting on her entire career, Bougrais pauses 
to mention her father’s great influence on her life, 

stating that he was always there “pushing and mo-
tivating” her to become better and achieve more in 
everything.
“My father, Eng. Anwar Bougrais, is my counselor in 
all that I do; his own drive and determination inspires 
me and encourages me to keep growing and innovat-
ing,” she says.
Bougrais adds that she aims to continue growing in 
her field and “to give back to Kuwait and the oil sec-
tor because they have given so much” to her.
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Abdallah ...
 From Spain to Russia With A Backpack

He is an adventure lover, a risk taker and a passionate soul interested 
in exciting experiences. His experience was really what attracted us 
to know more about its unforgettable details and to re-live with him 
the journey, moment by moment. Abdulla Al-Enazi, Administrator 
Public and Media Relations, shares us his experience, which he de-
scribes as interesting and unique. It was a journey to several Euro-
pean countries accompanied by a group of persons carefully selected 
with whims to fit the atmosphere of such a journey. 
What made you go through this experience?  
It began when I found an advertisement about a backpacking journey 

in Europe. The advertisement at-
tracted me for its exciting details 
that made me willing to undergo 
such experience as it differs from 
my usual journeys. Through this 
opportunity, I wanted to live a 
different experience.
 Tell us more about this journey
It is an integrated journey, 
planned for a traveler to move 
from a country to another. At 
first, I was first shocked to know 
that the journey would be for 
three weeks carrying a backpack 
only; I am used to pack a big 
suitcase even for a journey of not 
more than three days.
The journey started in Barcelona, 
Spain, from where we crossed 
eight countries, going to Russia 
through Germany, France, Den-
mark and Sweden.
Every morning we used to gather 
in the hostels for breakfast, as the 
journey rules banned us from re-
siding in hotels and confined us 
to stay in youth hostels in every 
country we visited. We carried 
on our journey randomly as pro-
posed by those in charge of our 
place of residence. They mostly 
recommended very beautiful and 
exalted locations that we reached 
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by foot, as taxies were not al-
lowed to be used.
What did you like most in 
this journey?
I liked Stockholm very much. 
Sweden is not only a beautiful 
country with regard to its na-
ture and weather, but also people 
there are amazing and their life 
style is outstanding. I was deeply 
attracted by the details and, for 
example, surprised by the toys 
sold to children, which were 
very different from those sold 
here in Kuwait. The country’s 
interest in children education 
and instruction was quite obvi-
ous. In addition to the beauty of 
its milestones and roads, I also 
felt a touch of humanity, logical 
thoughts based on the right and 
on absolute positivity. My Swed-
ish experience reflects the Arabic 
saying: “Go for a trip and travel, 
travelling has many benefits”.  
Was there an unforget-
table moment that you 
would like to talk about?
When we were in Barcelona, we 
had a close relationship with the 
hostel staff members, and we 
used to exchange small talk with 
them every day. On the last day, I 

did not want a dramatic end or just 
a good bye ending. I used the re-
ceptionist speakers to surprise my 
journey colleagues with a popular 
Kuwaiti song and to let the staff 
there listen to some of our cultural 
songs. We enjoyed that moment to 
the max and it left a good memory 
of that place and those people. 
What are the difficulties 
you encountered in the 
journey?
One of the main difficulties was 
getting early from bed every day 
in a very cold weather, especially 
that it was a vacation. Also I could 
not withstand the fierce cold of 
Russia as we used to go on foot 
for a long time without using a 
taxi.
What are the countries that you 
intend to visit shortly?
I wish to visit Australia and South 
Africa.
What did this experience 
add to you?
It was a valuable experience that 
involved knowledge and benefit 
that I availed myself of. I would 
recommend Kuwaiti youth to 
make such a journey.
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Living abroad is not easy, yet, the experience that 
comes with it is valuable. 

Faisal Al-Jassam
Thamer Al-Abduljaleel

Head of India Office
Senior Sales Representative



25



26

As a successor of Abdulaziz Al-Dousari that came 
back to KPC to resume working at the Marketing 
Department, Faisal Al-Jassam heads the Mumbai 
Regional Office. How does this office work? What 
are the challenges that face Kuwaiti employees 
there? And what are the latest achievements of the 
office? 
The Challenges 
Faisal Al-Jassam initiates his talk mentioning the 
challenges that the team deals with by saying: 
“Working outside Kuwait is a challenge by itself, 
and working in India particularly is even a bigger 
challenge due to the exceptionality and the differ-
ence between our culture and the Indian one. To un-
derstand the differences within the Indian cultures 
is more interesting a quite a challenging.” He also 
listed the difficulties of living in India which are: 
unexpected high cost of living, especially accom-
modation, Heavy Traffic, High Population, Pollu-
tion, Hygiene, and Punctuality of timing”. 
All About India
Al-Jassam says that India is quite a bustling and 
busy city, pointing out that it is one thing to visit 
on a short basis and another to live for long periods 
of time. Al-Jassam says that understanding the In-

dian culture is «very interesting and challenging at 
the same time» due to various religions, languages 
& religions (there are over 100 languages where the 
main ones are Hindi & Urdu. Holidays are different 
and linked to religions & beliefs.» 
The manager says that even when they treat custom-
ers to lunch or dinner, they can’t order a set menu 
because each person’s situation is different than the 
other i.e. vegetarian, fasting, etc. which he says «is 
quite interesting to understand». 
Another challenge that Al-Jassam cites is the heavy 
traffic in the Mumbai describing it as “un-predict-
able”, and says that sometimes he stays at home even 

 A New Flavor
 in Al-Jassam’s Life 
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in the weekend just to avoid street traffic 
Cost of living is also extremely high, especially ac-
commodation and grocery in compare to Kuwait, 
Al-Jassam adds. It is more or less as much as twice 
or triples its cost in Kuwait. People think India is 
not expensive but in reality it is. Food in India is 
very tasty, but it’s not recommended to eat in places 
other than well reputed restaurants or 5 stars hotel 
which is relatively expensive. “In general living in 
India is not easy if we compare to our life in Kuwait 
but it takes time to get used to. I am living alone and 
my family will be visiting me from time to time,” 
he says. 
With regard to work style, the major difficulty Al-
Jassam says he faced was punctuality, stating that 
an appointment could be canceled and delayed with 
only short notice. Workwise, however, Al-Jassam 
says that “style and ethics depends on the company, 
for example some customers are very prompt and 
committed whereas some are very slow when tak-
ing decision. Sometimes we need a prompt reply 
from the customer to take an action with KPC head 
office, but delaying in responses consequently de-
lays the act of action. ”
Nonetheless, he says, overall all KPC’s Indian cus-
tomers are reliable and professional and the region-
al office maintains a good relationship with them. 
Tasks and activities 
Al-Jassam describes the Mumbai Office as a liai-
son office which represents KPC in India stating 
that it is the link between KPC headquarters and 
the customers. The activities of the office include 
arranging frequent meeting between 
KPC various department accom-
panied by the Top Management 
and the customers; receiving and 
following customers request in; 
seeking for new market or poten-
tial promising customers; optimiz-
ing business opportunities; market 
research which involves feeding 
all concern departments with data 
and information on daily, weekly 
monthly and quarterly basis. 
Advantages of working 
at the India office
India has emerged as the fourth 
largest energy consumer of the 
world after USA, China and Rus-

sia, the country depends heavily on imported crude 
oil, mostly from the Middle East. According to Oil 
Crude Sales Department, Kuwait was the third big-
gest supplier of crude oil to India accounting for 
19% of its oil imports from the Middle East.  Thus, 
Al-Jassam says that working in a regional office has 
valuable advantages «simply by gaining knowledge 
since we are dealing with all KPC’s department such 
as Sales, Supply and Marine, etc.» 

Moreover, he adds, because of the long historical and 
commercial relationship between Kuwait & India, 
KPC’s proud to be the only petroleum representative 
office in India. Consequently, the relationship with 
the customers is very solid due to the direct and fre-
quent contact. 

Al-Jassam says that such contact is what keeps the 
office going through maintaining «exciting contracts 
with an increase in Crude & LPG Customers, and 
adding new private customers to KPC portfolio i.e 
HMEL & BORL». 

At the end of the interview, Al-Jassam thanked KPC 
for giving him the opportunity to shed light on his 
work and experience.

“I would like to thank you for this interview that al-
lows me to express my exposure and experience. 
Also, I would like to thank KPC International Mar-
keting Top Management and staff for their usual 
and extended support. Finally, I would like to thank 
ROAS Unit headed by Mr. Saud Al-Khatib for their 
day to day contact and assistance on all issues related 
to administrative and financial work.” 
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Thamer Al-Abduljaleel, Senior Sales 
Representative, describes himself as 
a “person who loves to travel and ex-
perience different cultures and new 
people” – a passion ignited though 
living abroad for 13 years.  He states 
that even before joining KPC’s In-
dia office, he had visited India and 
spent around three weeks travelling 
all around and says that it was one of 
the best trips of his life.
When asked to describe India as a 
country and culture, Al-Abduljaleel 
says that India is so complex that one 
would not fully understand it until he 
or she gets the chance to live in it.  
“There are more than 600,000 Indi-
ans in Kuwait and I thought it would 
be easy to adjust and accommodate 
myself in India and the Indian cul-
ture.  However, living in India is 
quite a challenge, things didn’t work 
out the way we wanted. So I figured I 
have to adapt and go with the flow in 
order to get things done,” he adds.

Al-Abduljaleel on 
Living in Mumbai
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Al-Abduljaleel says that finding an accommodation 
was one of the most challenging things he had faced: 
“Starting with the right place when it comes to stan-
dard/quality of the accommodation, then facing the ex-
aggerated prices or trying to understand the terms and 
conditions and waiting to see if the landlord who runs 
the building accepts you to live there.  We got rejected 
for more than three times due religion and we kept hop-
ing that the land lord doesn’t change his mind or hike 
the price up after or just before signing!”
Other obstacles Al-Abduljaleel faced was with the traf-
fic and the availability of certain food items and eating 
at restaurants. Al-Abduljaleel says that he lived the first 
two years in an area which is 15 Km away from the 
office and it used to require that he travels for a total 
of two and a half hours daily back and forth. Shopping 
for food is another issue. He says that finding branded 
items is very hard, some other expired and “eating out 
at a restaurant is a trial and error process”.  Although 
Al-Abduljaleel admits that Indian cuisines is one of the 
most interesting and diverse cuisines in the world and 
that the “recipes and tastes are endless”, he says finding 
a perfect place to eat in terms of hygiene is a challenge 
because one would either have to to eat at a five star 
restaurant or options are limited.  
“Personally I started to eat out more often and lately am 
not facing any problems, either am finding the perfect 
spots or I have developed immunity!” Al-Abduljaleel 
adds jokingly.
As for moving his family with him, Al-Abduljaleel says 
that the larger the family, the more complicated it is to 
settle in India because finding suitable schools can be 

stressful, especially those are close in the near. 
“I have seen friends here who find it difficult especially 
for kids, schools are the biggest obstacle.  In my situation 
however it is just me and my wife, so she travels back 
and forth very frequently sometimes five to six times in 
a year”.
Nonetheless, Al-Abduljaleel adds that regardless of any 
downsides, he has truly had a life time experience stating 
that although it may have been tough and challenging, 
but if time goes back and he was presented with the op-
tion to do it again, he says he would definitely accept. 
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Social media is a global phenomenon indeed.  Fa-
cebook, Twitter and Instagram are, in their own 
way, making the world a much smaller place. The 
distance between any two people is shrinking as 
the number of network connections continues to 
proliferate.  Social networking is the new norm. No 
matter where you are in the world, there are social 
networks that only continue to bring us together 
and make the so called “six degrees of separation” 
concept obsolete.

Khaled Al-Doub
Dalal Al-Doub
Mubarak  Al-Sabah

Manager PR and Admin Services Group at KOTC
Social Media Activist
Administrator Public & Media Relations
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There’s no relationship to resemble that one links a father with his daughter. The bond that links a woman with her 
father is as close and strong as that one we noticed between  Khalid Al-Doub and his daughter Dalal Al-Doub. There 
is some kind of congruity and harmony characterizing their relationship that is more close to friendship.  
In Kuwait and Gulf or we can say in the Middle East in general, there are many cultural and social norms that both 
woman and man abide by.  Certain traditions have been in place and followed for many generations, especially those 
calling to protect the daughter is and keeping here away from the lights of fame. However, we noticed that recently 
there has been a considerable change in the way such call be received and accepted after the social communication 
networks are put to action. Many girls have become famous personalities in the social media. Today these channels 
are considered as an outlet and media to display the concerns, hobbies and the like of the activities that were someday 
unknown. 
Each successful women has a motive
Dalal  Al-Doub “Dalalid” is one of the most prominent personalities on Instagram with its account that attracts a tre-
mendous number of followers to exceed 500 thousand from around the region.  Known for her are posts specialized 
in providing fashions and makeup tips to her followers, Dalalid has managed in a short time to become a social media 
phenomenon recognized by fans publically the same way as celebrities. 
Nonetheless, behind every successful woman stands a man who says, “I knew she could do it!”, a man who supports 

Khaled Al-Doub..
“Dalalid’s” Fame Secret
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her in all that she chooses to do, a man whose strive and ambition inspired 
her in the first place.  To Dalalid, this man is her father Khalid Al-Doub, 
Manager PR and Admin Services Group at KOTC.
Contrary to the traditional school of thought that dictates that a daughter 
should be kept away from the public eye, Khalid Al-Doub has played an es-
sential role in encouraging his daughter to always aim to making her dreams 
and ambitions a reality, enthusiastically stimulating her throughout her en-
deavour on the social media networks.
Al-Doub’s answers were pleasantly surprising. He talks about empowering 
his daughter to achieve all that she determines and telling her that the great 
confidence he attaches to her is sufficient to convince him regardless of pub-
lic opinion on this matter. There is nothing wrong, fault or embarrassment 
with what his daughter is doing. Many people don’t know that Dalal Al-

Dalal Al-Doub: “He al-
ways provided me with 
all types of support, in 
addition to his priceless 
trust in me.”
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Doub is Khaled Al-Doub’s daughter. Many corporations’ employees wonder 
that Dalal is my daughter. 
Confidence
In a framework of confidence and strictness coupled with parental tender-
ness, Khalid Al-Doub holds the paper containing the interview questions 
notified to him in advance, deeply thinks on the first question and directs 
the answer to his daughter sitting nearby. Dalal Smiles and says: “I could 
never achieve such accomplishments without the support I received from 
my father”. 
We noticed what type of connection between them. He extends his smile 
asking her to continue. He then said that he couldn’t answer such ques-
tion. Al-Doub adds “I don’t hide my continuous care for her, and I support 
whatever she does. We’re proud of her, and I’m confident of whatever she 

Khalid Al-Doub:“The 
sophisticated social 
communication media 
helped many people to 
display their talents and 
capabilities. although 
it’s positive, but it still 
have negative factors.”
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endeavours to achieve”.
Dalal travels regularly to do some work, we asked Khaled Al-Doub about 
his opinion regarding this matter, he says: “I don’t prevent my daughter from 
travelling but in one condition that her mother must accompany her”. He adds 
that he knows her travel mates well and the reasons of her travel. 
Talking about his opinion in social media, Al-Doub stated that he encourages 
the support that social media provides ambitious and talented youth. He was 
amazed , how fast Dalal became famous in a very short time compared to 
the number of people who know her now. The sophisticated social commu-
nication media helped many people to display their talents and capabilities. 
Although it is a positive move, yet it still have negative factors”, 
Dalal’s father believes that there are may be certain reservations in the world 
of fame, however, he has certain criteria that Dalal should follow, such as 
returning home at a specific time. He also expressed his refusal of publishing 
whatever related to his family. He says: “I refuse to let her involve our life 
in her work, such as, the daily life routine of our family; specifically me as I 
think it is a very private matter”.
Insistence on achieving success
He tell us about the personality of Dalal Al-Doub saying that she has a strong 
personality characterized by insistence and persistence on achieving what she 
pleased to achieve regardless of its difficulty. He confirms that if Dalal lacks 
insistence and challenge, she could never be able to achieve such success.
He always refuses to answer our repeated question about his encouragement 
and supporting his daughter. He always referred us to her for answering say-
ing that she should the one who describes their relationship and his role in 
her success. Then, she answered with a smile full or pride. Dalal said: “He 
always provides me with all types of support, in addition to his priceless trust 
in me.” Dalal remembers that his support paved her path to many fields she 
never dreamt. 
The change
In another aspect of our interview with the father and his daughter, we asked 
Al-Doub whether he sees any change occurred to his daughter since started 

Khalid Al-Doub:  “I 
wasn’t familiar with 
such type of magazines 
in the oil sector compa-
nies. It is a characterized 
step that strongly drew 
my attention.”
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endeavouring until now. He advised me as well as his daughter: “I always 
advice and warns her against self-complacency as the fame may lead to 
disdain and arrogance.” He continued to say that she has not changed 
since starting this endeavour, but being busy in the last period caused 
her to separate slightly from family. Her separation from the daily family 
gathering, ie, launch time, or the weekly gathering is one of negative fac-
tors of this job. He added that it is necessary for her to continue her dream 
and achieve her goals which of very importance. “I always encourages 
person to have, as one lacks value if he lack goad and ambitions. 
Concluding the interview with Al-Doub and his distinguished daughter, 
Al-Doub maintained that it is necessary for Dalal to approach her fol-
lowers and to listen to their positive points of view and criticism. She 
has to give them the chance to communicate with her accepting their 
insistence to see her and not to ignore them. Al-Doub continued to stress 
his insistence to follow her up and to urge here to do the best for her and 
her future. Not only Al-Doub trusts her, but also trusts her wise decisions 
and tendencies.
At last, Al-Doub highly complemented and praised Zahaba Magazine 
which he considered as a rare piece of work made by the Corporation 
that is marked by its unique and distinctive style. He also thanked Public 
Relations and Media Department of the Kuwaiti Oil Corporation, saying 
“I am not familiar with such type of magazines in oil sector companies. It 
is a characterized step that strongly drew my attention.” He added.

Her success was based 
on her father’s great 
support.
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Mubarak Al-Sabah
 A Voyaging Blogger

Owner of one of the most popular Instagram accounts, 
enticing followers with his creative videos and breath-
taking photos from his many travels to exotic places, 
Mubarak Al-Sabah, Administrator Public & Media Re-
lations, is truly one to watch.  A graphic designer with 
an extremely imaginative flare, Al-Sabah is able to turn 
simple ideas into works of art.  His office space also 
speaks volumes about his love for all things unique, 
as does his Instagram account which matches perfectly 
with his intriguing personality.
How did you start to get involved in the 
social media world?
I got involved in social media through Facebook and 
obviously in the beginning it was just for family and 
friends.  I liked the idea of keeping up with everyone 
through status updates and photo shares.  I tried twit-
ter too for the first time in 2009 but I didn’t like it that 
much because I felt that it had a lot of useless informa-
tion so when Instagram came into the picture, I really 
liked it because I loved posting pictures and used it as 
a blog to post about everything from food to interesting 
locations I have visited.  
Over the course of two years, I managed to get 10 
thousand followers and I was very flattered that people 
were actually interested in my posts.  Yet, I think the 
turning point was when I travelled to Brazil last year 

and used Instagram to document my trip and because I 
was posting about interesting activities that I did while 
I was there, my followers increased by 20 thousand in 
a month – I was really surprised by that.  
So, through that I realized that the winning posts are 
about travelling so I planned more trips to discover 
the world and ended up going to Milan Fashion Week, 
Australia, New Zealand and other places – all the while 
posting pictures and videos that intrigued people to 
learn more about the world.
How would you describe yourself? 
Does it differ from or resemble your 
social media persona?
That’s the thing I always ask people because I’ve met 
so many personalities that differ in real life than on so-
cial media.  You see that they’re very open and outgo-
ing on their channels but when you meet them they’re 
very shy.  
In my case however, what you see is what you get.  I try 
to represent my personality the best way I can through 
my account.  I would describe myself as lively and so-
cial; I like to get to know new people and learn from 
their stories because I think life is like artwork everyone 
has their own perceptions and views and I like to learn 
from them.  I mean, I’m only 24 years old (even though 
everyone thinks I’m older!) so I’m still learning.
What keeps you attracted to the social 
media world?
Updates.  I like feeling that I’m a part of people’s world 
because you get to see what other people are seeing, 
you get to experience new locations even if you’re not 
physically there with the person.  I like when someone 
tells me “that picture really made me feel like I lived 
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the same experience through you” 
because it shows how these travels 
affect people other than myself.
How has social media af-
fected your life?
It introduced me to new things.  I 
find out about things happening 
across Kuwait all the time such as 
charity events and different activi-
ties and exhibitions that are truly 
one of a kind.  Social media helps 
you stay connected and build re-
lationships with existing and new 
friends – even if they live far way.  I 
guess what I’m trying to say is that 
social media helped facilitate com-
munication.
How would you describe 
your relationships with 
your followers?
I appreciate the positive comments 
I get from my followers because 
many motivate me to do more 
and keep posting.  However, there 
are some that focus on expressing 
themselves negatively and that’s the 
downside of having a public chan-
nel.
When meeting them in real life, I 
try to treat my followers as friends 
because some of them are really in-
terested in learning more about me 
and are very genuine.
What do you believe in-
terests people the most 
about your account?
My travels.

What do you gain from the experience of having a 
significant following?
Motivation to keep living “outside the box” and to always look forward to 
embarking on new journeys.
Tell us about a memorable event that happened to 
you since the start of your journey?
(smiles)  During my last trip to California, a couple of American guys 
came up to me and said that they recognized me because they follow me on 
Instagram!  It was truly a shock because you wouldn’t expect that someone 
from across the globe would be interested in what you’re posting but they 
really were.  They started telling me about how they liked the photos I 
posted while I was in Brazil.
It really makes you believe that the world is getting smaller through social 
media.  It really was a pleasant surprise.
What does your family think about your involvement 
in social media?
Well, my mom was totally against it and kept asking me to close the ac-
count down but my brothers are always encouraging me to keep going.   
My mom eventually got used to the idea because I got her to open her own 
account to see what it’s all about and after I posted a birthday video for her, 
she started to like it (laughs).
Would you consider social media one of your hob-
bies? If so, do you have any other hobbies?
Yes I consider it one of my hobbies because it’s part of my daily routine.  I 
like sports too because I believe it gets rid of all the negative energy.
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Our different backgrounds and multiple cultures 
have created a great diversity of us in one place.

Clementina Sequeira
Michael Applegate
Iman Awada
Shwkat Ferfari

Assistant Administrator
Lawyer in Legal Affairs
Assistant Administrator Cost and Budget Dept.
Assistant Admistrator – Supply Operations
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Clementina Sequeira
 From Goa to Kuwait

 

I left my home country (Goa-India) 20 
years ago to join my husband & to start 
a new beginning in Kuwait. Being a 
Science Graduate and also completing 
a formal Administrative Skills Train-
ing, I took up one of the noble profes-
sions of teaching as a Lecturer in a 
Junior College in India. It was indeed 
disheartening to discontinue teaching 
and I looked for an opportunity to seek 
employment in a professional environ-
ment in Kuwait.  Having worked at 
KPC since 1997, I have encountered 
people of diverse cultures, learnt a lot 
about languages, dialects & traditions, 
acquainted myself with culture-traits 
and above all worked amidst highly 
professional Senior Management & 
staff, thus making an amazing ever-
enriching experience for myself.  Life 
is a journey and I am grateful that 
Kuwait and specially KPC has been 
part of my life’s journey!  This World 
Class Energy Supplier-KPC, with its 
“Unity in Diversity” & “Professional-
ism” will undoubtedly reach the high-
est levels of success & prosperity. My 
best wishes to the Management, staff 
and my colleagues at KPC.
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I am 45-years old and have four children, three of whom live in Versailles, 
just outside of Paris.  I was born and raised in the United States, am a dual-
citizen U.S./Italian, did my undergraduate and law school in the U.S. and 
then an MBA in France.  Before coming to KPC, I had 15 years of experi-
ence working primarily in CAC40 companies in Paris, except for four years 
selling LNG out of a liquefaction plant in Borneo, Indonesia and the last 
year before coming to KPC for an African-focused/gas monetization start-up 
in London.  
Settling into Kuwait proved to be extremely smooth, even if getting my fam-
ily’s papers in order was a real challenge.  We were lucky enough to find an 

apartment with a beautiful view in 
only a few days and settled in there 
within a week or two after that.  Al-
though it took us a good year to settle 
into the rhythm, we now relish our 
Friday morning brunches at Dean & 
Deluca’s in the Avenues Mall.  
When I arrived in KPC’s offices for 
my first day of work, someone im-
mediately handed me a copy of the 
Code of Conduct.  I was very im-
pressed to find the first “KPC value” 
was “respect.”  Clearly, in the soft 
and courteous manner with which 
I was greeted by many, I saw the 
translation of this KPC value into 
action.   I consistently found and al-
ways appreciated this “soft” and re-
spectful manner of interacting with 
my colleagues in KPC.  There are 
also a certain number of colleagues 
that consistently stop by just to ask 
how things are going and to discuss 
five or ten minutes about various 
topics.  The impression left by these 
interactions will be the main thing I 
will remember about my two years 
here.
I think it is also important to recog-
nize the importance of the camara-
derie between expats in Kuwait.   I 
was very grateful to a number of In-
dians in KPC who helped guide me 
through so many things during my 
time here.  During the months it took 
to get my driver’s license, we also 
established a close relationship with 
our Bangladeshi taxi driver who has 
become a trusted cousin for us and a 
trusted uncle for my daughter.  Last, 
the strong relationship and trust we 
have developed with our Sri Lankan 
Nanny has allowed my wife to go to 
work without having to worry inces-
santly about the well-being of our 
baby daughter.  These are the rela-
tionships that make up our social tis-
sue here in Kuwait.
The most memorable thing that hap-
pened to me in Kuwait was the birth 
of my daughter, Ava Imani Apple-
gate, at the New Mowasat Hospital 
in August 2012.  I will always be 
grateful to Kuwait for this gift.  

Michael Applegate
The First Two Years
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I was very lucky as the great hope I had dreamed about to join Kuwait Petroleum Corporation was finally realized immediately 
after the liberation of Kuwait from the Iraqi invasion.
I was about to complete my university study but under certain circumstances I joined the Corporation, and this was a great 
honor for me.
In 1991, I joined the Corporation and worked in the budget and costs department
 I had a vast experience due to the fact that the Corporation is marked by gaining a huge and significant practical experience 
and I must also highlight the direct interest that the Corporation takes in the human capital through the scientific and practical 
career development, and that was for me one of the considerable gains given to me by the Corporation, which I will never 
forget the kind act it did to me.
In addition to the moral and material incentives system that drives us to be so active and energetic as well as to grow and de-
velop, I gained experience in how to deal and coordinate with the working staff of the Corporation.
There are unforgettable good and bad situations that occurred in my life. 
I suffered from the brutal invasion, which has had a bad effect on my memory of the practices of barbarism and brutality carried 
out by the invaders when my mom woke me up in the morning of the invasion and told me that Kuwait had been invaded by 
Iraq. We lived a period of seven months, feeling the invasion pain and heartbreak till Kuwait was liberated, thanks to God.
As for the good situations, it was the moment of liberation that was an incredible joy and can not be described as marches and 
celebrations spread over all Kuwait.

Iman Awada
Unforgettable Days in Kuwait
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Shawkat Ferfari
From 1977 Untill Today

My experience in the Kuwaiti oil sector commenced from the year 
1981 until 1990 at KNPC – Personnel Dept. Working in the Section 
of Scholarships  & Study Leaves, located at Kuwait Souk Al-Kabeer 
Complex – Fahad Al-Salem Street.  My Section was responsible to 
all Kuwaiti Scholarship students taken-over  from Amin Oil Company 
(i.e. now known as MAB Refinery)  to pursue their academic studies in 
different U.S. universities.  I have seen many Kuwaiti refinery opera-
tors who were undergoing KNPC  sponsored Scholarship assignment   
returned  back  home after  successfully completing their Bachelor de-
grees in  different engineering studies in the U.S.  who later became 
eligible to take-up the managerial positions in the various departments 
in KNPC. 
Since 1992, my  journey of experience  commenced in KPC-Interna-

tional Marketing where I have 
witnessed many folds of  ups and 
downs and finally the ongoing 
rapid progress, growth and de-
velopment in overall Kuwaiti Oil 
Sectors.  
Due to my long stay in the Great 
Country of Kuwait (from 1977 
until now)  my attachment to Ku-
wait, Kuwaiti people and their 
culture is cemented so close in 
which myself and my family have 
been raised-up and I am living my 
happy and peaceful life with my 
family and grandchildren in my 
second home country Kuwait.  
God bless Kuwait,  the entire Ku-
waiti Oil Sector family and all 
Kuwaiti people and Internation-
al communities who are living 
peacefully in their second home.
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Eng. Shammah Al-Rashdan
Wenayan Al-Wenayan
Nawaf Al-Sharhan
Khaled Khan

Information Analyst – Planning and Career Development
Sales Administrator
Team Leader Strategic Planning
Officer Travel Affairs

Different features of personality, practices that are 
shaped in a form of love and passion, which are 
“hobbies and talents”.
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Al Sharhan ...
 From The Deep Blue Sea

It was one of the prominent professions and a main source 
of living; it is a profession that was practiced and mastered 
by fathers and grandfathers. From this work, they gained pa-
tience, tolerance and fortitude. Diving became a hobby nowa-
days, and it is proudly practiced by Kuwaitis as if it forms part 
of their entity and personalities. This profession made todays 
generation live a trivial part of what their fathers and grandfa-
thers lived in the past. 
Nawaf Al-Sharhan, Strategic Planning Team Leader, was led 
by his passion to practice this hobby: 
Tell us about your start in diving? 
My journey of diving started with my desire to discover how 
great the Creator is under the seas, noting that we are sea lov-
ers and fans.
At which site do you usually practice your 
hobby? 
My experience began in Kuwait where I completed the first 
level and I advise anyone who wants to go through this experi-

ence to start it in Kuwait for several reasons: 
- There are no great depths 
- Diving sites are close to the land
- It is easy to give a reassuring factor to new divers.
Then, level can be improved gradually outside Kuwait where 
there are the required diving places, which are not available 
in Kuwait so as to train in the specific skills of higher levels. 
But now, I practice this hobby outside of the State of Kuwait 
such as the Red Sea, the Caribbean Sea, and the Seas of East 
Asia, including South China Sea, the Celebes Sea, the Gulf of 
Thailand and the Maldives.
What are the advantages of practicing this 
sport? 
the main advantages include the recognition of the Creator>s 
greatness, exploration of the depths of seas, and gaining health 
benefits, including flexibility of the body and movement of 
the skin cells and bones.
Did you participate in diving events?
There are several events for participation, each of which has 
features different from those of the others. For example, in 
order to see the coral reefs I would recommend going to the 
Red Sea and Flores Sea, but if the goal is to see the different 
fish species I recommend going to the South China Sea or the 
Gulf of Thailand and Flores Sea also.
Do you think that the diving hobby is cared 
for and supported by competent authorities 
in Kuwait?
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In fact, no, not at the state level, but it is the diligence of a 
group of volunteers; yet I can see that Kuwait Oil Company 
takes interest in this sport and the formation of a team to create 
nature reserves and this is an effort they should be thanked for, 
but it is limited to the company’s employees for reasons related 
to insurance. I hope to expand the base of participation so as to 
include employees of the oil sector.
What do you advise all those who wish to 
exercise this sport?
- To choose the right training company that must be licensed 
and accredited by the international diving organizations.
- To start in Kuwait and then outside it due to the fact that the 
Kuwaiti sites are safe and close to land and have low depths.
In spite of the fun of diving sport, but it is not free of the risks 
that a diver might be exposed to, especially if the diver does 
not comply with safety standards before they begin to go down 
to the bottom of the sea as compliance with such standards is 
an absolute necessity.
Do you have other hobbies?
Yes, I have other hobbies such as travel and some other marine sports.
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Shammah refused to be part of a rou-
tine lifestyle; she wanted to make a 
distinctive imprint on society. Sham-
mah Al-Rashdan, Information Analyst 
– Planning and Career Development, 
worked on an integrated directory that 
serves everyone who looks forward to 
building a dream home. Al-Rashdan 
offers pages of valuable ideas that lead 
you step-by-step from the initial idea of 
building a home till work is completed 
in perfection. Let us turn over the pages 
of this book that she wrote in the form 
of an interesting daily story.
Tell us about the idea of the 
book?
I graduated from College of Civil En-
gineering / Project Management. After 
graduation, I worked for Kuwait Petro-
leum Corporation and I liked my work 
very much. However, this was not my 
ambition as I did not want to lose the 
education I gained in university. There-
fore, I completed my higher studies and 
earned a Master degree in Business Ad-
ministration. After that, I felt that I had 
the technical and administrative knowl-
edge to embark on a small project of 
my own. It was then that the idea of the 
“Banani” guide book came to me. It is a 
simple, easy and A to Z guide for people 

Banani.. In Every

 Kuwaiti House

who have the desire to build their own dream house. The book’s cost was covered 
from advertisements placed within. This guide is also a help to project owners and 
experts in the field of building. Thus, I could achieve my ambition of publishing a 
valuable book that allows people to benefit from my academic education.
What was the second step?
I had a little knowledge of the market because of my degree; however, as I was not 
practicing the profession, I considered myself out of the market. Therefore I needed 
persons specialized in various branches of this field. I tried to coordinate with spe-
cialists in all building disciplines in order to receive the information efficiently 
and easily. It followed that relevant authorities, such as contracting companies, en-
gineering offices, contractors and other relevant parties, would sponsor the book 
provided that the specialized information required is made available. 
What does the book offer to the reader?
The 14 chapters of the book include all the requirements for those intending to build 
a home for themselves from the moment of thinking about the idea until the house 
is fully built. There are many questions that come to mind when a person embarks 
on building a house. The first phase includes: Should he/she resort to a loan? What 
is the budget required for each phase? and how can the house owner calculate the 
cost? 
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 @BANANEIGUIDE 

The book also contains interviews with those specialized and 
experienced in the field of real estate, engineering design, 
contracting and internal design. The book also points to the 
most important priorities that the owner should consider, in 
addition to explaining the sequence of procedures and trans-
actions required by the government bodies, and other impor-
tant matters the book interprets until the key is handed over to 
the house owner.
Did you have a work plan for the book?
I never started the project until I had a detailed work plan. 
Documents and plans did not match the reality on several oc-
casions. The project progressed based on the information in 
hand to avoid work discontinuation. Discussions and consul-
tancies were important in every step of the book. I do not 
deny that I wished the book is better composed, but Thanks to 
God, I got an excellent outcome. The book was launched in 
“The Big 5”, the largest building fair at Kuwait level, where I 
received several outstanding offers.
What made “Banani” a special Kuwaiti 
book? 
I wanted the book to be a comprehensive and extensive friend 
to everyone who resorts to it. I did not want it to be a solid 
book that people might find it difficult to read. A person desir-
ing to build his house rarely reads technical magazines. My 
book is characterized with being a directory of 14 chapters, 
each of which contains a Kuwaiti proverb related to the chap-
ter’s title and type of its work. The Directory pages also show 
the story of “Abu Sulaiman’s” house written in Arabic dialect 
as an example that can be applied to all the building phases. 
This family made certain decision in each phase to reach the 
final outcome. The purpose of this story was to be link the 
book to reality. Thus, each reader could compare it with his 
own building experience in a simple and enjoyable way. 
Why did you want your book to be printed, 
instead of publishing it electronically?
I wanted ‘Banani’ to accompany people wherever they go, 

and to constitute a valuable and tactile reference. I believe 
that there are obstacles in electronic media, and the technol-
ogy and the technical defaults may somehow limit our plea-
sure using the material. 
What are the most prominent difficulties encountered? 
The major difficulty was that people and bodies I dealt with 
differ in adhering to the specified dates and making decisions. 
In addition, the book was new to the market with its inno-
vative idea. I had to exert a huge and continuous effort to 
convince people about the importance of my idea. I really be-
lieve in the saying advised by eng. Ashwaq Al-Modhaf: “Sell 
yourself big, and they will buy you bigger”. Nevertheless, 
God willing, the mission shall be easier in future.
What were the reactions and echoes the 
book obtained?
Reactions were highly positive. I am happy with the com-
ments and remarks I received and also happy to hear that 
people started to utilize the Directory and follow the steps 
that were mentioned in the book. In addition, the companies 
advertised in the Directory also gained new clients through 
‘Banani’ which helped achieve a considerable part of the tar-
get which was “Benefit for the owner, marketing for the ad-
vertizing companies”. 
What are the other hobbies practiced by 
Shammah?
I like to practice sports and jogging, and I also like drawing 
and adore traveling.
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Wenayan...
Stable Steps, Genuine Giving

Every idea is based on an interesting story. Each real desire is attributed to enjoying 
and to gaining more knowledge and competence. Behind all these, a creative person 
stands. Amidst the accelerating rhythm of life, and our almost full dependence on 
the electronic communication media, a young man named Wanyan Al-Wanyan, Sales 
Administrator, came up with valuable ideas which he shaped in small icons titled ‘Ap-
plications’ for the benefit of all. How was his experience in creating the applications 
that he initiated with “Kuwaiti Wedding” been? And what is he doing nowadays? In 
the following lines he tells us his story of excellence. 
How did your interest in creating applications start? 
The idea of the first application I created came up from a necessity that urged me to 
think; when my family was busy planning for my brother’s wedding party. As we are 
all aware, preparing for a wedding party is not an easy task because the requirements 
and needs are huge. It is daunting and exhausting task involving preparing a list of 
the most important and prominent premises, locating the wedding party requirements 
within a specified budget. This necessitated reaching an easy way to obtain all these 
information in one place. At that moment, I came up with the idea of creating “Ku-
waiti Wedding”, which was designed to be an extensive reference for those who are 
planning to get married. I read programming books and did many researches. I found 
that such applications required a lot of technical work and design, but I persisted in 
carrying on until I could launch my first application. 

”I want to prove that Kuwait is 

beautiful and not boring” 

@Arabgram 

@waynn

@kuwaitwedding
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What was the next step of 
the project?
The application was sold 40 days after 
its launch, and I found it a good opportu-
nity as the offer I received was very at-
tractive. Following the first application, 
I found that Instagram was the most 
used application by Kuwaitis. Therefore, 
I launched another application in both 
Arabic and English titled “ArabGram”. 
This application provides themes with 
characterized fonts in both languages. I 
was blessed that these designs were cre-
ated by Faisal Al-Qenai, my friend and a 
highly skilled designer. This application 
was widely accepted by the Instagram 
users’ society. 
How did the application be-
come known to public?
I asked renowned users on Instagram to 
market the application by displaying our 
designs on their accounts which enabled 
us to reach a large number of people. I 
also express my thanks and appreciation 
to the Kuwaiti National Cinema Com-
pany ‘Cinescape’ for their support, and 
for accepting the idea and encouraging 
me in my endeavor.
Tell us about “Waynn”,  your 
new application.
Waynn is an application that tells you 
the most suitable places you may visit in 
three days.
There are many locations and activi-
ties in Kuwait that people do not know 
about. Through this application, we tell 
people about interesting locations and 
joyful events and activities that suit the 
season and the latest waves and modes 
people follow.
What is the aim of creating 
such applications?
I believe that young Kuwaitis have a lot 
of abilities and talents to be proud of. 
The first goal stemmed from an internal 
incentive to offer something to the coun-
try and to serve the society through such 
applications. I wanted to eliminate the 
idea that Kuwait is empty with regard to 
tourism, or lacks events and activities, 
through the Wayne application which 
completely serves this purpose.
What did this experience 
add to Wanyan?

Thanks to God my first application was a great success. I said then I was going to 
continue. It was a joyful experience that was considered a challenge to me. It was part 
of a great task that I wanted to accomplish. This experience helped me to realize that 
I could do what I wanted regardless of its difficulty. I also got acquainted with many 
people of various disciplines.
What are the difficulties you encountered in your project?
In addition to lack of time, I suffered from; I faced disapproving questions such as 
‘why’, ‘How come’ and ‘Of what’? It was a kind of disappointment and set back to go 
on without the least encouragement. I also found that a high percentage of the Kuwaiti 
society still prefers traditional media and will not easily accept new ideas. Support 
should be given to young Kuwaitis to enable them to carry on. 



56

The Passion of 

Motorbike Riding

Probably all motorcycle riders would say that one of the most distinct things 
about riding is that nothing feels quite like a motorcycle; the thrill of being 
at one with a two-wheeled machine that weighs only a few hundred pounds 
is one of the purest ways to get from point A to B, and the risks involved 
sometimes even heighten that enjoyment. Riding is something that most 
people don’t have to do, but rather feel compelled to, for a wide variety of 
reasons ranging from passion to practicality – Khalid Khan tells us more 
about his thrilling hobby.

Do you consider motorcycle riding a hobby or a passion?       
Passionate hobby

When did you start to have an interest in motorcycles?

Very early teens
Where is your favourite place 
to drive your motorcycle?
Anywhere but prefer open road 
with no speed limit
Have you participated in any 
sporting events? If so, please 
tell us about them. 
I have participated in few Bike pa-
rades with Kuwait riders. 
What kind of motorcycles do 
you prefer to ride and why? 
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Preference changed with age, started with small 50cc 
bike to 1400cc sports bike but now prefer to own a 
cruiser such as a Harley Davidson.
Are you involved in any motorcycle groups?
Yes, we have our own friends bike group as well as oc-
casional budding up with Kuwait Riders. 
Is it true that motorcyclists often feel like they 
belong to a big community that shares a com-
mon interest and therefore are able to bond 
with each other instantly? 
Simply, Yes. In my 30+ years of biking, I have made many 
friends and feel as if I’m a part of big biker’s family. 
What would you advise anyone thinking of 
buying a motorcycle? 
Don’t think twice, money worth spending. But be safe 
out there and be considerate to other road users. Re-
spect the law and law will respect you.
Any last words? 
Helmet, not just saves your life and also protect your 
skin and eye from the desert heat and fine sand that you 
can see or smell. Enjoy the ride. I recommend sunrise 
and sunset rides.
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Moolakattu Pilla
Theodore Fernandez
Edrees

Communications Room
Communications Room
Mail Messenger

They work far away from the spotlight, however 
their role to the company is Immense.
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A Valuable Hidden Work ..

 From The Telex Room

People spend most of their lives at work; they spend 
more time there than at home and they tend to see 
their colleagues more than they see their own family 
members – that’s reality.  The connections formed 
at work therefore play an integral part in the way 
a department functions.  The strength and nature 
of the relationships between colleagues can some-
times even be a “make or break” factor in terms of 
success. 
We often hear about the scarcity of true friend-
ships in the workplace, with many arguing that 
colleagues can never be more than just people you 
work with.  However, meeting the Communications 

team proved this theory wrong.
Moolakattu Pillai, Theodore Fernandez and Hanif 
Kazi have been coworkers for almost 33 years and 
one can see the great relationship they share by sim-
ply observing how they interact, how smoothly their 
work processes go, and how often they complete 
each other’s sentences.  Whilst interviewing them, 
we sensed their intense loyalty to the team they work 
in and to KPC at large. Meeting this group was truly 
a breath of fresh air because regardless of all their 
work commitments and how stressful their work en-
vironment can be at times, they always have a smile 
on their faces.

How long have you been at KPC?
Fernandez: Almost 33 years, I’ve been here from 
the very start. 
Pillai: I have been working in the oil sector for 37 
years, I joined Kuwait National Petroleum Corpora-
tion in August 1977 and after KPC was incepted in 
1980, I moved to work at KPC.
What is a typical day in the commu-
nications room like?
Pillai:  Well, we usually start our day around 6:00 
am and we have routine distribution timings that we 
have to meet throughout the day – 7:00 am, 9:00 
am, 12:00 pm, and 2:00 pm.  We go through all the 
correspondences and see if anything requires extra 
attention or needs to be corrected.
Fernandez:  I work on a three-shift basis - morn-
ing, afternoon and night.  During all our shifts we 
need to verify that all the correspondences have the 
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right signatures and approvals needed before send-
ing them to our customers. 

What motivates you to keep going?
Pillai: Well, I am really happy to be working at 
KPC; every day there is something new to be learned 
and we are blessed to have worked at this corpora-
tion for many years.  Also, since the system is now 
computerized, our work has become much easier.  
Previously, we had to photocopy everything but 
nowadays documents are easily transferred through 
email which makes it much more convenient.

Fernandez: The satisfaction I got from my work 
is what keeps me going.  Even if it is sometimes 
challenging to get all the approvals and signatures 
because many people are involved, it still brings me 
joy.

How long have you been in Kuwait 
and what’s your overall experience 
like?
Fernandez:  I have been in Kuwait for 36 years.  
This country has given me everything and for that 
I am very grateful.  One thing I have learned over 
the years is patience and dealing with different cul-
tures.

Pillai:  I have been living in Kuwait for almost 42 
years. I came here in 1973 as a bachelor straight out 
of college and joined KNPC four years later.  Since 
that time, I joined KPC and got married and I am 
now a father of two sons – one working in the em-
bassy here in Kuwait and the other in Dubai.  I have 
been very blessed to live here.  

What is the best thing about work-
ing in KPC?  
Pillai:  I cannot really put it into words.  We are 
happy; there is not much tension in the workplace 
even if we face obstacles we still manage.  Once we 
leave the office every day, we leave with peace of 
mind.

Fernandez:  The people are very cooperative, 
they always try to help in whatever way they can.

How has KPC changed over the 
years?
Pillai:  The culture at KPC has become very friend-
ly over the years – staff are courteous and relation-
ships between colleagues are deeply valued.

Any last words?
Fernandez:  I hope KPC remains to go from 
strength to strength.

Pillai:  I would like to thank my superiors Mr. Ah-
mad Al-Omani and Mr. Ahmad Al-Ghareeb for their 
continued support and cooperation.
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The pace of his steps is slow and his walk is weary. The long work 
years as a messenger, having to move from one floor to another all 
day long, have taken a toll on his knees. But old age and weariness did 
not dim the sparkle in his eyes and his big smile reflects contentment 
and inner joy. Uncle Edris, as he is fondly called by all, joined KPC in 
the year 1992 as a messenger. Back then KPC was located in Salhiya 
Complex and he had to deliver mail to scattered KPC offices located 
in nearby Anwar Al-Sabah Complex and Sahab Tower. 
He says that the nature of his job enabled him to meet KPC employees 
of all levels and he lauds the one family spirit that exists in KPC. 
Here is a quick look on how Mr Edrees spends the 8 hours of work at 
KPC. 
Can you give us a glimpse on the highlights of 
your day? 
My day starts and ends at the mail room located in the basement. I go 
there first thing to check if there is any new mail arriving from yester-
day that needs to be delivered. Then, I report to my floor awaiting new 
mail that needs to be delivered. I keep going back and forth to the mail 
room throughout the day or when the mail room supervisor calls me to 
pick up some urgent correspondences. 
Did you notice much difference in your work-
load since relocating to the OSC Complex? 
KPC is striving to be a paperless environment relying less on paper cor-
respondences and more on e-mails and scanning memos and sending 
them. So in that way my work load is considerable less than before. 
What do you like best about your job? 
 I am not as young as used to, old age has affected my knees but despite 
that I like my job. I have to move all day long meeting new people, 
greeting old colleagues in the elevator or visiting departments to de-
liver mail. People know me and I am very happy to say that they genu-
inely like me. This is in my eyes the best thing about my job. 

A day in the life 
of a mail

messenger 

Mr. Edrees..
A Messenger to Be Remembered 
Due to his endless loyalty to KPC, we would like to present 

this interview that was conducted before his retirement.
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Everyone of them captured a beautiful moment to 
save it as a precious piece for Th’haba.

Tayseer Al-Hamad
Abdulaziz Bin thani
Mohammad Al-Jeeran
Hamed Al-Mazidi
Jafar Sadeq
Mohammed Riaz Shareef 
Omran
Venkatesan Kadavul

KPC
KNPC
KOTC
KOC
KUFPEC
KNPC
KPC
KOC



65



66

Tayseer Al-Hamad
KPC
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Abdulaziz Bin thani
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Mohammad Al-Jeeran
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Hamed Al-Mazidi

KOC
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Jafar Sadeq

KUFPEC

Ph
ot

og
ra

ph
y 

te
am



75



76

Mohammed Riaz Shareef  
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Mohammed Omran
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Venkatesan Kadavul 
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No one is aware of the amount of work required for the issuance of such a 
magazine; yet it does not match how much fun that the work team has during the 
preparation of meetings, interviews, office visits and various shooting sessions.
We had many important events as well as funny and interesting indelible situ-
ations. We held 25 interviews for this issue, and in every interview there was 
a story that we brought to our offices to talk about in our minds for the good 
impression it has made on us. We learned a lot and shed light on many per-
sons whose precious acquaintance we have made through this experience, an 
acquaintance that enhanced within us the motivation to keep working.
We would not of course miss giving the credit to those people who accompanied 
us in this journey, as they are characterized by giving, do not hesitate to par-
ticipate, and can never be remiss in accomplishing any task that may serve the 
public interest of the oil sector.

Behind 
The Scenes

Shammah Al-Rashdan Photo Session

Wenayan Al-Wenayan Photo Session
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Noura Bograis Photo Session

Telex Room Photo Session
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Iman Awada Photo Session

Abdallah Al-Enezi Photo Session

Khaled & Dalal Al-Doub Photo Session
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Our Contributors
People

In the completion of this work, several people from different fields have participated in this work. Without 
them, this magazine wouldn’t have come to life. We appreciate the great effort that was given, and we look 
forward to working with them in future.
Thank you!

Places

Every authority spared no effort to secure whatever we wanted. We chose locations to be photography sites as 
distinctive as the persons hosted by the magazine. We like to thank those who provide us with the location to 
be photography site to suit our magazine that was honored with their hosting.

Photo Sessions Locations: 

Proud to Be Kuwaiti – Sand Village•	
Shuwaikh Market•	
52 Degrees•	
Al-Kout Mall•	
Dickson House•	
Bayt Ahmed - Al-Mubarkiya•	


